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Abstract 
A Study of Internalized Stereotypes among 
African American Couples 
Cynthia Chestnut 
Eric D. Johnson, Ph.D 
 
The purpose of this study was to contribute to the need for empirical studies of the ethnic and 
cultural issues associated with the decline of committed heterosexual relationships in African 
Americans. This dearth of research indicates a lack of awareness of issues related to African 
American couples, as well as the residual effects of cultural influences on their intimate 
relationships. This research investigated patterns of African American couples’ positive and 
negative stereotyping and perceptions of couple adjustment, and examined the relationship 
between demographic variables and African American couples’ positive and negative 
stereotyping of each other, as well as couple adjustment. Conceptual frameworks of social 
exchange theory and symbolic interactionism are discussed with application to African American 
couples.  
 
Respondents (n = 142; 101 females, 41 males) were 18 years or older, at least second 
generation African Americans, and in a heterosexual relationship. An Exploratory Factor 
Analysis (EFA), reliability scales for the two main variable instruments (the Stereotype Scale 
and the Dyadic Adjustment Scale), and correlations were conducted. EFA produced three 
Stereotype factors: Negative Black Female, Negative Black Male, and Positive Black. Multiple 
Regressions were conducted to examine whether Negative Black Female, Negative Black Male, 
or Positive Black Stereotypes predict Total DAS score, Demographics predict Total DAS score, 
and Demographics predict Stereotype scores. These were further examined, controlling for 
gender of the respondent. 
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The significant findings in this study yielded the following: 1) older age is correlated with 
negative stereotypes of black females and negative stereotypes of black males; 2) women who 
had a higher education (completed college) endorsed more stereotypes of Negative Black 
Females than those who didn’t complete high school; 3) females had higher negative stereotypes 
of Black women and Black men than males; and 4) both being in a committed relationship and 
holding positive stereotypes related highly to overall adjustment in this sample of African 
Americans. Implications for further research and clinical work with African American couples is 
discussed.
xii 
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CHAPTER 1:  INTRODUCTION 
Statement of the Problem 
  Over the last 30 years, there have been several investigations of in-group perceptions of 
race and the effects of internalized negative stereotypes among African Americans (Allen, 
Thornton, & Watkins, 1992; Baldwin & Hopkins, 1990; Sellers, 1993; Taylor & Zhang, 1990; 
Parham & Helms, 1985b; Kelly & Floyd, 2001). Some researchers have also investigated the 
effects of internalized negative stereotypes within the African American couple relationship 
(Taylor & Zhang, 1990; Kelly & Floyd, 2001). Economic and social improvements for example, 
increases in job opportunities, housing, educational opportunities, and acculturation to American 
culture reflect how African Americans’ views of self have changed since the time of slavery. 
However, many theorists argue that numerous residual effects of slavery continue to exist in 
America today, as evidenced by income discrepancies between African Americans and White 
Americans, the disproportionate imprisonment of African American males, and drug addiction 
among African Americans (West, 2001; Adams & Dressler, 1988; Boyd-Franklin, 2003; Boyd-
Franklin & Franklin, 1998; Clark, Anderson, Clark & Williams, 1999; Hardy, 2001). These 
negative residual effects are believed to contribute to the lack of commitment seen in marriages 
among African Americans, as well as to the decrease of marriage in the past 40 years and the 
tension and anxiety affecting relationship adjustment among African American couples. 
Although many African Americans express satisfaction with the successes made thus far (Allen 
& Hatchett, 1986; Allen & Beilby, 1979), researchers argue that the self-esteem and well-being 
of African Americans continue to be impacted by internalization of negative stereotypes (Allen, 
Dawson, & Brown, 1989; Allen & Bagozzi, 2001; Aboramph, 1989; Baldwin & Hopkins, 1990; 
Taylor & Zhang, 1990; Jewell, 1983; Kelly & Floyd, 2001).  
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To date, two social science constructs, couple adjustment, and stereotyping concepts have 
informed scholars’, clinicians, and theorists’ discourse about the decrease in marriage rates 
among African Americans. Both theories emphasize the relational as opposed to the intrapsychic 
aspects of couple relationships. 
This chapter will describe the empirical data on the increase and decrease of African 
American marriages. The discussion will include a comparison of Blacks and Whites in 
administrative and management job positions, in order to explore the relationship between 
occupational status and marital variables and the implications of negative stereotypes for family 
therapy with African American couples. Also included will be a brief overview of stereotyping 
and couple adjustment, concepts that are used in social exchange and symbolic interactionism 
theories. Gender differences on variables like incarceration, drug abuse, managerial employment, 
couple status, and commitment to a heterosexual couple relationship will also be discussed. 
Finally, this chapter will address the overall aims of this study and its relevance to the family 
therapy literature. 
 
Current Discourse on Committed Relationships among African Americans 
 
 In comparison with other American ethnicities, African Americans demonstrate the 
lowest rate of marriage. In 2000, the marriage rate among African Americans was 48%, 
compared to Hispanics (68%), Asian Pacific Islanders (80%), and White and non-Hispanic 
couples (83%) (U.S. Bureau of Census, 2000). African American marriages rose between the 
early 1900’s to 1920’s, although census data for that time cannot be considered accurate due to 
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the inequitable laws African Americans faced at that time. From 1920 to 1940, African American 
marriages remained stable, between 40% and   50%. There was, however, a steep increase in 
African American marriages from 50% to 78% between 1940 and 1960 (U. S. Bureau of the 
Census, 2000) followed by a general decline since then:  from 78% in 1960 to 64% in 1970 and 
48% in 2000 (U.S. Bureau of the Census, 2000). 
 According to the 2000 Census, there are currently about 11 million people living with an 
unmarried partner in the U.S. The number of unmarried couples living together increased 72% 
between 1990 and 2000. Between 1960 and 2000, the number of unmarried couples living 
together has increased tenfold (U.S. Bureau of the Census, 2000). 
    There was a divergence in never-married rates between 1950 and 1998. The percentage 
of never-married white women aged forty and over fell from 9% to 5%; however, the percentage 
of never-married African American women aged forty and over rose by 200%, from 5% to 15%. 
Compared to White women, African American women are 25% less likely to have ever been 
married and about half as likely to be currently married (Census Bureau’s Current Population 
Survey, 1998).  
 African Americans report greater unhappiness with marriage than do Whites, and they 
are less likely to remarry after divorce (Cutrona et al, 2003, Franklin, 1980; Jewell, 1983). Some 
maintain that the 1960s was the last time that African Americans, hoping for a better future, 
came together in the equal rights movement to affect policy change. This may have affected the 
increase in the marriage rate noted at the time (Pinderhughes, 1989). Currently, there is a need 
for empirical studies of the ethnic and cultural issues associated with the decline of committed 
heterosexual relationships in African Americans. 
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Ruggles (1994) reported an unequal gender balance among African Americans. 
Aboramph (1989) noted that there are 151 African American women for every 100 African 
American men. Lawson and Thompson (1994) identified an overall decrease in the proportion of 
males within the African American population, which is attributed to the high rates of male 
mortality, imprisonment, and drug abuse. Over 200,000 of nearly 500,000 regular crack users are 
African Americans (Lawson & Thompson, 1994). Eichler (2004, p. 11) reported that “based on 
the 2000 census at a rate of 100,000, one Black male out of 20 is incarcerated and one White 
male out of 140 is incarcerated.” 
Employment is another factor believed to have an impact on the decline in committed 
long-term relationships among African Americans (Appendix Table 1.2). Aboramph (1989) 
reports a greater proportion of African American women to men in administrative and 
managerial roles, 127 females to 100 males while among Whites there are 100 male managers 
for every 64 female managers. In addition, there are 100 White male professional workers for 
every 95 White female professionals (Aborampah, 1989). Although they receive less income 
than white males and females, the higher levels of education, employment, and income among 
African American women in comparison with their male counterparts may contribute to a 
decline in couple satisfaction. African American men are less likely to marry due to the decline 
in blue-collar employment, which once enabled them to take care of their family. This is making 
these men less attractive to African American women who have experienced an increase in 
education and employment (Broman, 1993). These issues affect perceptions of Black 
criminology, Black intelligence, and Black work ethics.  
Finally, financial stress contributes to African American relationship dissatisfaction. 
Single mothers experience greater stress, economic loss, and emotional problems, possibly 
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leading to “men sharing” (more than one woman sharing one man among African American 
women), as well as infidelity by males (Pinderhughes, 1989). Turner & Turner (1983) suggested 
that Black females’ rating of Black men as less responsible and reliable is related to Black 
women’s perceptions of occupational discrimination. These authors noted that a person who is 
the object of occupational discrimination is not in control and has little power, suggesting that 
this implies that Black men are ‘not responsible’ rather than “irresponsible.”  
Many clinicians working with African American couples report that both partners have 
been socialized into believing negative stereotypes about themselves and each other (Boyd-
Franklin, 2003; Franklin, 1980; Jewell, 1983; Kelly & Floyd, 2001; Pinderhughes, 1989). Such 
couples blame each other for their displaced rage and disillusionment. This rage is thought of 
being influenced by intergenerational pain, unresolved anger from racism and discrimination, 
and internalization of a poor sense of self due to negative projections of skin color (Franklin, 
1980; Jewell, 1983; Pinderhughes, 1989). Many African Americans have struggled with racial 
identity and with distinguishing their anger from what has been projected onto them. The 
internalization of anger in response to racism has become a characteristic residing within African 
American identity. African Americans may project this internal conflict onto their relationships 
with friends and co-workers and onto their intimate relationships while feeling confused 
regarding the origin of their anger and its projection (Boyd-Franklin, 2003). 
  
              Couple Adjustment and Social Exchange Theory 
 
 Couple adjustment has roots within the social exchange framework. Spanier (1979) used 
this framework to explore the role of marital quality and similar factors as mediators of marital 
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stability. This framework focuses on variables that mediate formations, maintenance, breakdown 
and dynamics of exchanges within the couple relationship. Spanier adopted a social exchange 
framework to underscore Scanzoni’s (1979) emphasis on the role of reciprocity and exchange in 
marriage. Spanier applied his concept of marital adjustment to understanding reciprocity in role 
consensus, satisfaction, affection and cohesion.  
 Reciprocity is thought to stabilize marital relationships by helping to establish a network 
of interdependent duties and expectations. Each person in the relationship must provide the 
rewards that the other person wants in order to receive, in exchange, the rewards that he or she 
values. Over time, in theory this stable pattern of role expectations and obligations is expected to 
alleviate the sense of indebtedness and obligation one has to the other, thereby establishing the 
norm of reciprocity.  
Couple adjustment is viewed as “a process of movement along a continuum that can be 
evaluated in terms of proximity to good or poor adjustment” (Spanier, 2001, p. 23). Couple 
adjustment includes several different dimensions, including couple cohesiveness, couple 
consensus, expressions of affection, and couple satisfaction (Spanier, 1976).  Couple 
cohesiveness relates to how a couple share common interests and activities. Couple consensus 
refers to agreement between partners on important matters. Expressions of affection reflect the 
quality of emotional communication between partners, while couple satisfaction measures a 
couple’s desire to continue their relationship, as satisfied couples are likely to maintain their 
commitment to each other. 
  
                               Stereotype Concepts and Symbolic Interactionism 
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Symbolic interactionism theory assumes that principles of human behavior can be 
derived from the study of social interaction through language or symbolic gestures. Stereotype 
concepts involve the use of language or gestures to isolate individuals by caricaturing the 
person’s physical or mental traits. Stereotyping concepts very often apply these generalizations 
about an individual to an entire population (Sauber, L’Abate, Weeks, & Buchanon, 1993).  
The stereotype concept has been used to explain exaggerated and negative perceptions of 
African American norms, practices, and beliefs (Boyd-Franklin, 2003; Franklin, 1980; Jewell, 
1983; Kelly & Floyd, 2001). The effects of negative media imagery, as well as in-group 
perceptions based on the residual effects of slavery have been internalized by African 
Americans, thus further perpetuating the ideology of stereotyping (Allen, Thornton & Watkins, 
1992). In the case of African Americans, stereotyping concepts have become a part of a racial 
belief system that helps process, constrain, and bias one’s interpretation of reality and influence 
one’s social and political behavior. African Americans’ racial belief system is based on the 
interaction of cognitive structures of African Americans (Allen, Dawson & Brown, 1989). This 
fits an assumption of symbolic interactionism that society precedes the individual. The influence 
of residing in a symbolic world and using the mind to manipulate and interpret symbols is the 
result of a social process working inward (Klein & White, 2002). In effect, racism and negative 
imagery impact the development of African Americans’ cognitive schema regarding one’s self 
and others. This influence can be detected in the deterioration of committed healthy African 
American couple relationships (Allen & Hatchett, 1986; Jewell, 1983; Kelly & Floyd, 2001; 
Taylor & Zhang, 1990).  
The first generations of African Americans were forced to acculturate to a governing 
body that supported slavery. As a result, they had to learn an entirely new set of survival skills. 
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Generations after generations of African Americans, including the current one, have suffered 
from the projection of self-hating innuendos. As Grier & Cobbs (1968) state: 
“The culture of slavery was never undone for either master or slave. The civilization that 
tolerated slavery dropped its slaveholding cloak but the inner feelings remained. The 
‘peculiar institution’ continues to exert its evil influence over the nation. The practice of 
slavery stopped over a hundred years ago but the minds of our citizens have never been 
freed” (p. 26). 
 Stereotypes of African Americans are rooted in the institution of slavery that dehumanized 
Blacks in America (West, 1993). The legacy of slavery has been reinforced through the portrayal 
of African Americans on television and through negative perceptions of African Americans that 
are propagated throughout American culture (Jewell, 1983; Franklin, 1980; Allen & Hatchett, 
1986; Allen, R.L., Thornton, M.C. & Watkins, S.C. 1992; Allen & Beilby, 1979). Thompson - 
Saunders (2003, p. 81) summarize the phenomenon eloquently: 
The history of African Americans in this country has been characterized as one of 
sustained oppression and discrimination. While slavery was initially justified on the basis 
of a need for cheap labor, a racist ideology developed to support the subjugation of 
people of African descent. Individuals of African descent were characterized as 
subhuman, irresponsible, lazy, and stupid. They were deprived of basic human rights, 
including the right of self-determination. The reality of violent enforcement of slaves’ 
status, and primary and secondary gains possible through submission, made 
internalization of this ideology a viable option for some slaves. Thus, self-labeling was 
hardly an option and the acceptance of derogatory terminology was almost a certainty.  
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Many scholars consider the history of slavery in America and its residual effects and, in this 
case, the effects of stereotypical influences on African Americans in America; a phenomenon 
that still exists today (West,1993; Boyd-Franklin, 1989; Cross, Parham & Helms, 1985; Greer & 
Cobbs, 1968; Hardy, 2001; Kelly & Floyd, 2001; Sellers, Smith, Shelton, Rowley & Chavous, 
1998). 
 
Proposed Study 
 
 Over the past 20 years, only a few researchers have investigated the effects of 
internalized negative stereotypes on couple adjustment (Taylor, 1990; Kelly & Floyd, 2001) in 
heterosexual African American couples. African Americans are not well represented in studies of 
couple satisfaction, cohesion, affection, consensus, and overall couple adjustment. This dearth of 
research indicates a lack of awareness on issues related to African American couples, as well as 
the residual effects of cultural influences on African Americans’ intimate relationships. 
 
      Aims of the Research 
 
 The aims of the proposed research are as follows: 
1. To investigate patterns of African American couples’ negative 
stereotyping and perceptions of couple adjustment. 
2. To examine the relationship between demographic variables and  African 
American couples’ negative stereotyping of each other and 
couple adjustment 
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Relevance to Family Therapy 
 
A good number of studies have examined the significance of marriage in American 
culture at large (Cutrona et al, 2003; Steinberg, Hojjat, Barnes, 1983; Lynch & Blinder, 1983; 
Olson, 1999). Much, has been written on professionals’ views of the factors affecting 
relationship factors in heterosexual couples (e.g., Locke & Wallace, 1959; Spanier, 1976; White, 
1989; Zeifman & Hazan, 1997; Winch, Ktsanes, Ktsanes, 1954; Simpson, 1990; Simpson, 1987; 
Reis & Patrick, 1996; Reis & Shaver, 1988;  
Reis, 1994; Ben-Ari, & Lavee, 2005; Besharov, & West, 2001; Gonzaga, & Turner, Keltner, 
Campos, & Altemus, 2006). Unfortunately, there is a dearth of research examining the 
commonplace dilemmas faced by internalized negative stereotypes among ethnic minority 
couples, including African Americans (Taylor & Zhang, 1990; Jewell, 1983; Kelly & Floyd, 
2001). Such research could assist family therapists by increasing their understanding of how 
factors pertinent to African American couples may play a key role in disturbed couple dynamics. 
Scholars note that these dynamics become relevant as couples are working towards establishing 
cohesion through bonding and offering reciprocal behaviors to maintain a level of closeness 
(Boyd-Franklin, 1989, Boyd-Franklin; Franklin, 1998; Pinderhughes, 1989; Pinderhughes, 
2002). The effects of negative stereotyping are especially apparent in couples who have 
difficulty expressing the feelings and affection that are needed to increase intimacy, 
Internalized Stereotypes        
  
11 
vulnerability, and trust in the security of their relationship (Kelly & Floyd, 2001). The 
internalized effects of negative stereotyping also influence consensus, as couples negotiate about 
issues like support and power in problem solving, decision making, and establishing agreement. 
Consensus is known to be an element important for moving toward long-term commitment 
(Pasley, Ihinger-Tallman & Coleman, 1984). Couple satisfaction includes trust in a romantic 
partner, sharing more similarities than differences, demonstrating and conveying mindfulness to 
a partner with heightened sensitivity and awareness with flexibility rather than rigidity. These 
desirable attributes become cut off, or at best guarded, when couples are operating through 
internalized negative stereotypes that are projected onto their relationship.  
 Family therapists are specifically trained to examine historical factors influencing the 
couple relationship, and their assessment often includes the use of genograms, timelines, family 
maps, and other tools. Thus, factors like internalized negative stereotypes, which may have an 
unusually strong impact on African American couples, make this a significant topic within the 
field of family therapy. 
 In summary, this study proposes to examine the impact of internalized stereotypical 
messages that are conveyed, projected, and experienced by African American romantic partners 
on the relationship factors of cohesion, consensus, satisfaction, affection, and overall couple 
adjustment. The impact of these dynamics on treatment considerations with couples of various 
demographic statuses will also be explored.   
 
 
 
 
Internalized Stereotypes        
  
12 
 
 
  
CHAPTER 2:  LITERATURE REVIEW 
  
          This chapter will address the conceptual frameworks of social exchange theory.  It also 
will discuss the literature addressing the constructs of couple adjustment, with its components of 
consensus, cohesion, affectionate expression and couple satisfaction. Following this, symbolic 
interactionism conceptual framework and its application to African American couples will be 
discussed. Then, literature on the effects of the internalization of negative stereotypes by African 
Americans, especially African American couples, will be reviewed. 
  
                                                    Conceptual Frameworks 
 
                                                    Social Exchange Theory 
 
The social exchange theory views relationships as extended markets in which individuals 
act out self interest with the goal of maximizing profits. In the context of couple relationships, 
profits are experienced by individuals who voluntarily enter and stay in a relationship because it 
satisfies in terms of rewards and costs (Sabetelli & Shehan, 1993). The exchange framework 
addresses patterns and dynamics that emerge within ongoing relationships. It focuses on how 
relationships develop and are experienced, emphasizing how attraction, satisfaction, dependence, 
reciprocity, fairness, commitment, and trust function as mediators of the deepening levels of 
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involvement that characterize the courtship, including the central role that expectations play in 
the evaluation of intimate relationships (Sabetelli & Shehan, 1993). Couples’ expectations and 
experiences in relationships become more complex and fascinating as the social scientist 
examines these patterns. 
The assumptions Sabetelli & Shehan (1993) propose about the “nature of relationships 
are that social exchange is characterized by interdependence, that is the ability to obtain profits in 
a relationship is contingent on the ability to provide others with rewards, the emergent 
experiences of relationships guide subsequent exchanges, social exchanges are regulated by 
norms of reciprocity and fairness, and finally, the dynamics of interaction within relationship and 
the stability of relationships overtime results from the contracting levels of attraction and 
dependence experienced by the participants in the relationship” (p. 396). 
 
The Application of Social Exchange and Couple Adjustment  
 
Heterosexual couple adjustment is a concept that researchers have tried to analyze since 
1929, with the appearance of Hamilton’s Marital Adjustment Test (Hamilton, 1929). The 
component was marital adjustment. Bernard’s Success in Marriage Instruments was published in 
1933, (cited in Farber (1957). The components measured by this instrument are marital strain and 
adjustment. Terman’s Marital Happiness Index (Terman, 1938) measured the factors of marital 
satisfaction and adjustment. Locke’s Marital Adjustment Test (Locke, 1951) renamed the Short 
Marital Adjustment Test  (Locke & Wallace, 1959) assessed the dimensions of couple 
sufficiency, consensus, affectional intimacy, marital adjustment, and the halo effect.  
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Numerous other measures were developed in subsequent years to investigate couple 
dynamics. However, it was Spanier’s (1976) Dyadic Adjustment Scale that shifted the focus of 
couple adjustment from marital dyads to non-marital dyads. Spanier’s (1976) components of 
couple adjustment are couple cohesion, affectionate expression, consensus, and satisfaction. 
Originally, couple adjustment had been characterized as the presence of characteristics in a 
marriage that lead to the avoidance or resolution of conflict, a feeling of satisfaction with the 
marriage and with each other, the sharing of common interests and activities, and the fulfilling of 
marital expectations of the husband and wife (Locke & Williamson, 1958). 
 Crane & Whitting (2003) used the Marital Adjustment Test (Locke & Wallace, 1959) to 
determine Marital Status Inventory (MSI; Weiss & Cerrotto, 1980) to cutoff scores for husbands 
and wives in order to separate spouses into non-distressed, moderately distressed, and severely 
distressed categories. Distressed couples are predominately negative in their verbal attitudes and 
interactions, show negative affect, and perform more coercive acts and defensive behaviors than 
do non-distressed couples. The participants were predominately Caucasian couples from the 
Church of the Latter-day Saints.   
 
Theoretical / Opinion & Research Discussion of Couple Adjustment Components  
 
 Consensus, cohesion, and affection components of couple adjustment have not been 
studied as thoroughly as have couple adjustment and couple satisfaction, as noted by many 
scholars and researchers (Aron & Henkemeyer, 1995; Bouchard, Sabourin, Lussier, Wright & 
Richer, 1998; Bradbury, Fincham & Beach, 2000; Eddy, Heyman & Weiss, 1991; Karney & 
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Bradbury, 1997; Karney, Bradbury, Fincham & Sullivan, 1994; Heyman, Sayers & Bellack, 
1994). 
 Consensus includes negotiation and agreement in the couple relationship. DeLongis, 
Capreol, Holtzman, O’Brien, and Campbell (2004) reported that consensus is  negotiated when 
providing emotional support in a couple relationship, stating that “people often rely on their 
spouse for support during stressful events” (p. 475). In addition, spouses provide all types of 
support and play a critical role in the provision of emotional support because support from one's 
intimate partner is uniquely beneficial. In fact, support from other sources does not entirely 
compensate for what is lacking in a spousal relationship (Coyne & DeLongis, 1986).  
 L’Abate & Talmadge (1987) viewed negotiation of power as another way couples 
develop consensus and give and take within their roles. “It involves a process of bargaining, 
problem solving, and decision making that follows a sequence of defining issues, proposing 
solutions with rewards and cost, implementing an agreed upon course of action, evaluating its 
outcome, and deciding whether to keep that course of action or change it for another solution” (p. 
30).   
Perceived consensus is viewed as a major contributor to marital adjustment (Spanier & 
Lewis, 1979). Consensus in relationships is viewed as agreement between the couple in 
conditions and events that the couple share and attitudes that are similar between the couple 
(Kerckoff, 1972; Klien, 1965). Such consensus is considered critical in facilitating family 
stability (Larson, 1974; Tallman, 1976).  
         Pasley, Ihinger-Tallman, and Coleman (1984) described the consensus component as 
involving agreement over bargaining, problem solving, and decision-making abilities, defining 
and proposing solutions, negotiating support, and evaluating outcome as a means to settle 
Internalized Stereotypes        
  
16 
conflict in a healthy couple relationship. In their study of 359 remarried couples, Pasley, Ihinger-
Tallman, and Coleman (1984) used agreement to assess consensus styles and to predict 
happiness in couples. They gave husbands and wives a list of statements to which the subjects 
were to indicate agreement or disagreement. Happy remarried couples more often shared the 
same perceptions regarding the frequency of agreements.  
 Cohesion is experienced when individuals offer reciprocal behaviors that are designed to 
maintain a level of comfort as they develop a close bond (Patterson, 1984).  Cohesion involves 
intimacy as the product of transactional, interpersonal processes in which self-disclosure and 
partner responsiveness are key components (Reis & Patrick, 1996). Duck & Sants (1983) 
describe cohesion as both a state and end product of a relationship and as a moment-to-moment 
outcome of a process reflecting movement or fluctuation through time.  
         According to Reis and Shaver (1988), the process of developing cohesion is initiated when 
one person (the speaker) communicates personally relevant and revealing information to another 
person (the listener). The speaker discloses factual information, thoughts, or feelings and may 
also communicate emotions through nonverbal behaviors. This communication involves an 
individual’s belief, feelings, and attitudes in a relationship (Olson, 2000). It creates a level of 
comfort by which each partner feels able to share important emotions and beliefs with the other. 
Cohesion is based on partners’ perceptions of the other’s listening skills and of their own ability 
to communicate with their partner.  
         Reis and Shaver (1988) explain that cohesiveness accrues across repeated interactions over 
time. As individuals interpret and assimilate their experiences during these interactions, they 
form general perceptions that reflect the degree to which the relationship is intimate and 
meaningful (Reis, 1994). These generalized perceptions of closeness or cohesion in the 
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relationship may take on an emergent property that goes beyond the experiences of a single 
interaction (Chelune, Robinson, & Kommor, 1984).  
           Couples will experience differences and interpersonal tensions, as well as personal 
anxiety as their relationship evolves. A couple will question their level of satisfaction 
periodically and examine their cohesion, which Olson (2000) describes as a balance of managing 
emotional togetherness and separateness overtime.  
 The cohesion component contains the elements of bonding, which establishes closeness, 
offering reciprocal behaviors, partner responsiveness, and communicating verbal and nonverbal 
thoughts, feelings, and attitudes while sharing understanding of one another as a couple in a 
relationship (Chelune, Robinson & Kommor, 1984; Reis & Shaver, 1988). 
 Olson (2000) identified the components related to a satisfactory sexual relationship as 
affectionate expression, a level of comfort discussing sexual issues, attitudes toward sexual 
behavior, birth control decisions, and feelings about sexual fidelity. Sexuality is a primary force 
in the life of couples, who use it to express their affection toward each other.  
 While intimacy, which involves physiological and psychological processes, is considered 
a necessary foundation for a healthy sexual relationship, sexuality is the process of expressing 
our being through being male or female, masculine or feminine.  Sexuality is how we think, feel, 
and express our gender, sex organs, body, self image, and our choices and preferences (L’Abate 
& Talmadge, 1987).  
          Sexual problems sometimes indicate intimacy difficulties; therefore, sexual problems may 
be accompanied by a lack of expressed emotional feelings, affection, interdependence, and 
vulnerability. For most couples, a satisfactory sexual relationship is not possible without 
intimacy (L’Abate & Talmadge, 1987).  
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 In Langer, Ruddy and Syrjala’s (2007) study, affectionate expression was measured in 
terms of emotional, verbal, and nonverbal cues and language to assess couple satisfaction. Felt 
emotion was based on non-verbal facial expressions and expressions by verbal cues and 
language. They found that patients expressing felt emotion through non-verbal and verbal cues 
and language was positively linked to their psychological well-being. Affectionate expression 
was also positively linked to couple satisfaction.  
          The affectionate expression component is described with elements of intimacy with 
expressed emotion, interdependence, and vulnerability, with a healthy sexual relationship 
(L’Abate & Talmadge, 1987; Langer, Ruddy & Syrjala, 2007; Olson, 2000).    
            Steinberg, Hojjat, & Barnes (2001) stated that intimacy, passion, and commitment are 
components to couple satisfaction. Simpson (1987) identified attractiveness, loyalty, and 
kindness as components of couple satisfaction. Olson (2000) identified ten global components of 
couple satisfaction: “personality characteristics, role responsibilities, communication, conflict 
resolution, financial concerns, management of leisure time, sexuality, if the couple has children 
parental responsibilities will impact satisfaction, family and friend relationships, and spiritual 
beliefs” (p. 15).   
 Compatibility reflects satisfaction with these aspects of their relationship. Couples’ 
expectations about love, commitment, and conflict in their relationship have an impact on their 
level of couple satisfaction (Olson, 2000). Communication also is an essential component of 
satisfaction.  
 Trust, another aspect of satisfaction, consists of at least three components:   
predictability, dependability, and faith (Rempel, Holmes and Zanna, 1985). Trust is generally 
defined as a belief in the integrity of another individual (Larzelere & Huston, 1980). Bershied & 
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Fei (1977) identified security as critical in the formation of trust. Stinnett & Walters (1977) 
suggest that trust increases security in a relationship, reduces inhibitions and defensiveness, and 
frees people to share feelings and dreams. O’Neil and O’Neil (1972) consider trust as a 
prerequisite if couples wish their relationship to reach its full potential for personal and 
interpersonal growth and satisfaction.  
Couples who share more similarities than differences experience more satisfaction in 
their relationship, engage in fewer arguments, have fewer misunderstandings, and experience 
less overall conflict and fewer negative interactions (Casp & Herbener, 1990). Nemechek & 
Olson (1999) stated that some individuals choose similar partners because congruent traits and 
behavior make a person feel validated, comfortable with their self image, and therefore more 
aligned with their spouses. Similarity may be appealing because when spouses understand one 
another’s perspectives, there may be fewer misunderstandings (Burpee & Langer, 2005).  
 Marital satisfaction has been measured as the degree to which spouses perceived that 
their partners meet their needs and desires (Bahr, Chappell & Leigh, 1983; Bohlander, 1999; 
Fields, 1983). Burpee & Langer (2005) researched the relationship between mindfulness and 
marital satisfaction. Mindfulness is the process of actively drawing novel distinctions, which 
results in a heightened sensitivity and awareness of choosing alternative perspectives (Langer, 
1989). It utilizes techniques such as creating an environment that is rich with open mindedness 
and flexibility rather than criticism and rigidity. These researchers found that mindfulness was 
positively correlated with marital satisfaction.    
Sternberg, Hojjat, & Barnes (2001) conducted a study of their theory of love using a 
Likert scale to asses love stories. The researchers interviewed 46 heterosexual couples who had 
been together at least one year. Significant gender differences were found for several stories. 
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Intimacy, passion, and commitment positively predicted satisfaction. Maladapted stories in 
themselves led to dissatisfaction, although adaptive stories did not necessarily lead to 
satisfaction. In general, the results revealed that couples who had similar stories also experienced 
greater satisfaction in their close relationships. Limitations of the study included the sample size 
and problems associated with the measures used.   
Couple satisfaction, therefore, is defined as containing elements of intimacy, which 
includes elements of cohesion and consensus, passion, commitment, loyalty, kindness, role 
responsibilities, communication, conflict resolution, financial concerns, management of leisure 
time, and sexuality (Steinberg, Hojjat, & Barnes, 2001; Olson, 2000; Simpson, 1987).  
       Despite the large body of research on couple satisfaction that uses the Dyadic Adjustment 
Scale, variables like, race, ethnicity, length of the relationship, income, and whether residence is 
urban, suburban, or rural are not defined and identified or African Americans are poorly 
represented (Acitelli, Kenny, & Weiner, 2001; Bradbury, Fincham & Beach, 2000; Aron & 
Henkemeyer, 1995; Bouchard, Sabourin, Lussier, Wright & Richer, 1998; Eddy, Heyman & 
Weiss, 1991; Heyman, Sayers & Bellack, 1994; Johnson, Cohan, Davila, Lawrence, Rogge, 
Karney, et al. 2005; Karney & Bradbury, 1997; Karney, Bradbury, Fincham & Sullivan, 1994; 
Kazak, Jarmas & Snitzer, 1988; King, 1993; Langis, Sabourin, Lussier & Mathieu, 1994).  
     Only two studies have examined couple adjustment in African American couples: Kelly & 
Floyd’s (2001) study, which used the Dyadic Adjustment Scale (Spanier, 1976) and Taylor & 
Zhang’s (1990), which used the Marital Adjustment Test (Locke & Wallace, 1959). Kelly and 
Floyd’s (2001) study will be discussed later in this chapter under the symbolic interactionism 
theory, due to the researcher’s application of that framework.  
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Taylor and Zhang (1990) examined the relationship between marital distress and cultural 
identity using the Nadanolitization Inventory (Taylor & Zhang, 1990) with distressed and non-
distressed African American couples. (This scale was named after bleaching cream once 
advertised to make Black skin lighter.)  Ninety-six husbands and wives participated in this study, 
which used the Marital Adjustment Test (Locke & Wallace, 1959) to measure marital 
adjustment. Of the sample, 62% were maritally well-adjusted and 38% were maladjusted. The 
study demonstrated that distressed married participants were more likely to internalize 
stereotypes than non-distressed married participants. The internalized negative stereotypes were 
examined with the internalized racism sub-scale of the Nadanolitization Inventory. Taylor (1990) 
developed several hypotheses based on his study of internalized racism and marital adjustment. 
He stated that “it is possible that the effects of internalized racism of one spouse on marital 
satisfaction of the other is mediated through a three link explanatory chain: a) internalized racism 
of spouse ‘A’ affects spouse ‘A’ marital satisfaction, b) spouse ‘A’s’ marital satisfaction affects 
spouse ‘B’s’ marital satisfaction and c) internalized racism of ‘A’ has an indirect effect on ‘B’s’ 
marital satisfaction through its direct effect on ‘A’s’ marital satisfaction that affects ‘B’s’. Taylor 
stated that it is possible that spouse ‘A’s’ internalized racism affects spouse ‘B’s’ marital 
satisfaction through other proximal mediators such as ‘A’s’ personality, level of self-esteem, or 
depression” (p. 50). He also questioned whether marital satisfaction was correlated with 
socioeconomic status. The outcome was that husbands and wives reporting more internalized 
racism tended to report less marital satisfaction.  
 Exchange dynamics are affected by power, which is the ability to control another’s 
behavior through extracting or resisting compliance (Sabetelli and Shehan, 1993). This is 
distinctly different from authority, which is the legitimate ability to extract compliance from 
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another. Exchange is the ability to balance dependence and power. Intimacy, trust, and 
commitment are compromised by the presence of asymmetrical patterns of exchange.  
 Levels of attraction also are relevant to distance regulation in relationships. Asymmetrical 
patterns of attraction might result in a pursuer-distancer pattern of interaction in which the 
partner who is more attracted pursues the partner who is less attracted and therefore distances 
from the relationship (Sabetelli and Shehan, 1993). The deepening of interdependence is a 
component that may lead to greater stability in exchange patterns. When considering exchange 
patterns in African American relationships, how do status and resources affect relationship 
perceptions and processes? What does the exchange in power reveal, and is interdependence a 
potential norm to consider or attain? 
 As reported by Rutledge (1983), Blood and Wolf (1960) stated that women who are 
employed based on need rather than choice reported more marital satisfaction. Rutledge (1983) 
also reported that this finding was contradicted by Gurin, et al, (1960), who stated that when 
married women were in the labor market based on need rather than choice, there was a 
significant drop in marital happiness. 
 Rutledge (1983) also reported that length of marriage affected marital satisfaction; wives 
reported less satisfaction in marriages in the later years than at the beginning of marriage. Only 
6% of wives were very satisfied with their marriages after 20 years, while 21% were 
conspicuously dissatisfied.   
Rutledge (1983) identified comparisons on the findings on marital satisfaction by Blood 
and Wolfe (1960), Gurin et al. (1960), and Renne (1970). In Blood and Wolfe’s study, wives 
were more satisfied when their partners were similar to them on age and education. Gurin et al. 
(1960), however, found no differences between young, middle-age, and older respondents on 
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marital happiness. Renne (1970) also tested the age relationship, finding that persons over age 45 
were more likely to express marital happiness than younger persons. Gurin et al. (1960) found 
that the level of marital happiness increases for all age groups as educational level increases. 
Rutledge (1983) offered no explanation to these differences. Renne also found that for women, 
the impact of race exceeded that of education and affluence. Black women under the age of 45 
were more likely to express marital dissatisfaction than their White counterparts. Bell (1971) 
found lower-status Black wives with nine years or less of education rejected marriage while 
higher status wives (college graduates) were more accepting of marriage as an institution.   
Rutledge’s (1983) research suggests that “married couples have less consensus after 
many years of marriage than they did at the beginning”, and Gurin, et al, (1960) reports that 
marital disagreement increases with increasing number of years married. Although there are 
differences in these studies they mean that disagreement within couples is directly related to the 
number of years they have been married. Blood and Wolfe (1960) reported areas of disagreement 
as being money, children, recreation, personality, in-laws, roles, religion, and politics. Financial 
problems were the most common area of disagreement although income variables weren’t 
categorized and sex was the least common area. Education and age were related to 
disagreements. Education was related to husbands and wives reporting disagreements and the 
number of disagreements. Women over 50 reported fewer disagreements than women of any 
other age. Gurin, et al, (1960) reported higher income was associated with fewer disagreements 
regarding finances. 
 According to Allen (1983), conjugal power is relative to resource availability. Partners 
perceive that balance of power is generally weighted toward the partner who has the greatest 
assets or resources. Barnes (1983) reported that a high level of education is an essential factor in 
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family decision-making. In patriarchal or equalitarian households, men’s participation in 
decision making is related to the prestige of their occupation, while in matriarchal households, 
income is the basis. African American couples have demonstrated the greatest decline in 
marriage rates seen among all ethnicities since 1960 (US Census, 2000). They provide a good 
illustration of the factors associated with that decline.   
 
Symbolic Interactionism Theory 
 
Symbolic Interactionism focuses on the connection between symbols, or shared 
meanings, and interactions, which includes verbal or non-verbal actions and communications. 
Humans work in concert to create and maintain symbols, which in turn shape human behavior 
(Larossa and Reitzes, 1993). Propositions of Symbolic Interactionism are similar to other family 
theories which provide the context for social interaction, which in turn enables its members to 
develop a concept of self. As a result, individuals become enabled to independently assess and 
assign value to their activities (LaRossa and Reitzes, 1993). This position rests on three 
assumptions:  1) human behavior has meaning; 2) the sense of self is developed through social 
interactions, thus providing a motive for behavior, and 3) the social cultural processes through 
which individuals and small groups interact exert an influence over participants (LaRossa and 
Reitzes, 1993). 
 A basic assumption of symbolic interactionism is that all human behavior has symbolic 
meaning. Consensus is a core belief in this notion. Human language and actions hold symbolic 
meaning which is established through consensus (White and Klein, 2002). Human behavior is 
descriptive in a context, for example, to describe a man collecting trash without discovering the 
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meaning of his behavior would not offer a clear perspective of his action. However, to describe 
him as employed by a waste company to collect trash offer a context to both his symbolic and 
physical meaning.  
 One proposition that Burr, Leigh, et al, (1979; cited in White and Klein, 2002, p. 69) 
offer to understand symbolic interactionsm is: 1) The quality of ego’s role enactment in a 
relationship positively affects ego’s satisfaction with the relationship. This essentially means that 
when a person is doing something they know they can do well they feel more satisfied or 
competent when they are fulfilling that role or expectation.  
 Another proposition is “the more individuals perceive consensus in the expectation about 
a role they occupy, the less their role strain” (Burr, Leigh, et al, 1979; cited in White and Klein, 
2002, p. 69). This refers to the idea that if “a person perceives a social consensus on a norm or 
expectation; then the role as an instruction for behavior is clearer.” If a person believes there is a 
broad social consensus that one should work forty hours weekly, one would be less likely to feel 
that expectation is vague or ambiguous. Another proposition worth noting is “the greater the 
diversification of a person’s roles, the less consensus the person will perceive in the expectations 
about those roles,” Burr, Leigh, et al, (1979; cited in White and Klein, 2002, p. 69). This idea is 
relative to a person playing many roles and there are many expectations that becomes unclear or 
contradictory which may lead to conflict between the expectations of roles. This situation makes 
it difficult to see clearly that there is consensus about the expected behavior. For example, if a 
working mother with a school-age child feels that among nonworking mothers and educators 
(teachers), there is a consensus preferring that parents should help their school age children with 
their homework even if they are working parents. Among her fellow workers, she feels that there 
is a consensus to hire a tutor yet they side with some working mothers who believe parents 
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should help the children with their homework and if they don’t, they show a lack of commitment 
to their child’s education and parental bonding in homework practices. The nonworking mother 
is without role diversification and is able to perceive greater consensus than the working mother. 
  
The Application of Symbolic Interactionism and African Americans  
 
 DuBois (1903/1964) provides an in-depth experience of Black consciousness developed 
through Black identity. Nobles (1973; 1991) identified the distinctions in this model and 
expanded it to the extended self. He identified the African world as one in which there isn’t 
much distinction between one’s self and one’s people or between one’s self identity and one’s 
ethnic identity. These identities are not just interdependent and interrelated; they are identical. 
This world view is thought to operate below a conscious level for many African Americans. 
Nobles (1973; 1991) argued that the most pertinent assumption of how African Americans 
operate is through the sense of the whole and the realization of self through the collective.  
Du Bois (1903/1964) explained Black self-actualization as the view of self through the 
eyes of hostile elements. As a result, the person struggles to maintain a positive sense of self 
despite powerful forces pushing in the opposite direction. Allen & Bagozzi (2001) note that it 
takes tenacity for African Americans to hold onto a positive sense of self and of their group 
amidst the destructive historical remnants of slavery and Jim Crow laws. Self-actualization and 
self-esteem are influenced by one’s sense of well-being, which is developed through historical 
and present-day social influences and is a strong predictor of well-being (Allen & Bagozzi, 2001; 
Broman, Neighbors & Jackson, 1988). 
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 Stigma management is a process that takes place within the development of Black 
identity (Cross & Strauss, 1998). According to many scholars, Black identity filters stereotypical 
information, thereby managing stigma (Taylor & Zhang, 1990; Taylor & Grundy, 1996; 
Baldwin, 1981; Shelton & Sellers, 2003; Sellers, Smith, Shelton, Rowley & Chavous, 1998; 
Cross, Parham and Helms, 1995).  
 Cross, Parham and Helms (1995) focus on the Nigrescence model of racial identity, 
which is a multidimensional and psycho-dynamic interpretation of how Black identity functions 
in everyday life. The model proposes four phases, each based on how the person functions while 
in the process of developing a secure Black identity. These four phases are pre-encounter, 
encounter, immersion-emersion, and internalization (Cross et al., 1995; Cross, 1995; Cross & 
Fhagen-Smith, 1996). Each functioning level incorporates certain cognitions, feelings, and action 
plans. The cognitive component of a function refers to the ideas a person holds about racism, 
Black people, Black culture, and the Black experience. The feeling or affective component 
involves the emotions associated with such ideas, while the behavior function includes the 
actions that flow from the fusion of cognition and affect as these are stimulated in various 
contexts. This multidimensional process links psychological properties (cognitions, emotions, 
and behavior) with the characteristics of the situation. Contexts involving stigma are believed to 
trigger one type of function while situations involving race and Black culture that are free of 
stigma, are associated with different functions (Cross & Strauss, 1998). 
 Each function acts as a node in a person’s multi-stranded racial worldview that organizes 
information, memories, experiences, expectations, feelings, and action tendencies in order to 
manage stigma. This provides a buffer or ego defense to offset the effects of victimization 
(Allport, 1954). The “bonding node” involves nurturing and sustaining an attachment to Black 
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people and the Black experience. “Bridging” facilitates intense and open sharing with people, 
places, and things that lie beyond the Black experience. “Code switching”  in which one switches 
on or off one’s tendency to present oneself in a Black way, makes it possible to establish 
temporary passing accommodation or even assimilation. Finally, the “node of individualism” is 
demarcating behavior, thought, and action that are unique to one’s self-concept and personality. 
This is the identity function a Black person employs when feeling, thinking, and acting in ways 
that are not obviously connected to Black culture but instead reflect the manifestations of a 
person’s distinctive personality dynamic (Cross & Strauss, 1998). 
 Allen, Thorton, and Watkins (1992) assessed the differences between varying income and 
educational groups on African American racial beliefs. This study followed up on findings that 
African Americans perceive their well being as based on the well being of the group (Allen, et al, 
1992). African American belief system was assessed according to along five dimensions: 1) 
Black autonomy, 2) negative stereotypical belief, 3) positive stereotypical belief, 4) closeness to 
the masses (especially Black people), and 5) closeness to Black elites. Data were drawn from 
2,107 completed interviews on Black adults living in the United States. The National Survey of 
Black Americans (NSBA) data was used in this quantitative study, which was collected from 
1979-1980 and published in 1986. Results showed those with the lowest level of income (at or 
below $5,000 per year) were most likely to hold negative stereotypes about African Americans, 
in comparison with those with an income at or greater than $10,000 a year. No statistically 
significant difference on positive stereotypes was found between the different income groups. 
However, those with the lowest level of education tended to hold stronger negative stereotypes 
than those with the highest level of education. High school-educated participants also held 
stronger negative stereotypical views than those with greater than a high school education. These 
Internalized Stereotypes        
  
29 
researchers concluded that among African Americans, when considering socioeconomic 
differences, racial group membership continues to be a key organizing paradigm in perceptions 
about Blacks.  
 Overall, the researchers suggest that a moderately loose African American racial belief 
system helps to structure information about political and social reality. Allen et al. (1989) 
suggest that one’s place in the social structure and the level of religious activity in an 
individual’s life have powerful effects on the racial belief system. This study demonstrated that 
media plays an intermediate and important role in further shaping this type of belief system, 
indicating what is perceived in media that symbolizes upward mobility has implications that 
Blacks who move upward in social class and become more affluent are less likely to adopt a 
view of Black identity that centered on separation from white society, but a part of that society. 
They also are more remote from the Black community, including their own status peers. The 
negative relationship between socioeconomic status and negative stereotypical beliefs suggests 
that while those of higher status feel more distant from Black people, they also are not as 
negative toward the Black community as are lower status respondents.  
  
Theoretical / Opinion & Research Discussion on African Americans  
Perceived racism as a potential source of stress has both chronic and acute dimensions 
(Clark et al. 1999). Adams & Dressler (1988) suggest there is no prior way of determining if an 
environmental stimulus will be perceived as racist by a given individual, since the experience of 
psychological or physiological stress depend on the individual’s perception of stressfulness. 
A few researchers have examined a number of variables thought to contribute to the 
relationship between perceived racism and psychological and physiological health.  These 
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variables include skin tone and perceptions of ethnic discrimination, (Keith & Herring, 1991; 
Udry, et al. 1971) personal income (Keith & Herring, 1991) and occupational status (Hughes & 
Hertel, 1990; Keith and Herring, 1991). Clark et al. (1999) studied the effects of the combined 
chronic and acute distress had a direct relationship to perceptions of racism on psychological and 
physiological sequelae in African Americans. Other studies have used these markers to examine 
the stress of racism in association with hypertension (Anderson, Lane, Taguchi & Williams, 
1989; Hohn et al., 1983). All of these studies suggest perceived racism as a potential source of 
stress. 
Other studies examined socioeconomic status, racism (Forman, Williams & Jackson, 
1997) and ethnicity (Jaynes & Williams, 1989) and identified a positive relationship with 
biopsychosocial functioning. Age, gender and coping factors have been examined and a positive 
relationship to its effects on health outcomes (Clark, et al. 1999). Various psychological and 
behavioral factors may influence how individuals perceive and respond to environmental stimuli 
(Adams & Dressler, 1988; Clark, et al. 1999). 
Racism involves stereotyping based on skin color and geographical origin (Jewell, 1983). 
The prejudice in racial stereotyping aims to maintain separation and classify people 
hierarchically, on the basis of race. Power dynamics are assigned based on norms that have been 
formulated to assert power (West, 1993). 
 Those with greater resources tend to have the most influence on the norms experienced 
between members within a group (White & Klein, 2002). Authority is a resource constructed by 
a normative system of a specific culture (White & Klein, 2002, p. 151). For example, people 
with attractive features like lighter skin, which may be associated with future wealth or financial 
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stability, will have greater influential power unless those without those resources challenge the 
norms to change. Thus, cultural norms are associated with power. If people with Anglo features 
have more financial resources or a greater chance of attaining financial security than those who 
don’t, then the norms will organize to influence competition and cooperation to achieve power.  
          Allen and Hatchett (1986) used the concept “social reality” to describe the effects of media 
in shaping beliefs. They defined social reality as having three meaningful components: 1) 
objective, which refers to objective facts contributing to social reality; 2) “symbolic meaning” or 
any form of symbolic expression, including art and literature; and 3) “media content “which are 
subjective to social realities. The social reality development process involves a fusing between 
individual consciousness, the objective world, and its symbolic representations; therefore, 
objective and symbolic realities act as input in the development of an individual’s subjective 
reality.  
        Hawkins and Pingree (1981) stated that the biases that television contribute to social reality 
beliefs are evidenced in how an individual constructs his or her own beliefs about the world. 
These authors note an opinion that beliefs underlying the construction of social reality are most 
commonly affected by family structures, interpersonal distrust, traditional sex roles, family 
violence, and concerns about racial problems.  
         Allen and Hatchett (1986) developed eight hypotheses to measure the effects of Black 
media exposure and black group orientation on the self-esteem of African Americans. They 
found that income did not have a significant effect on Black-oriented television exposure, 
although the self-esteem of younger Blacks was more greatly affected than that of older Blacks. 
In this study, education, parent training, Black media television, and print had a direct effect 
separately on Black group perceptions of Blacks. 
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        Allen, Dawson, and Brown (1989) found that negative stereotypical beliefs were elements 
in many different relationships. Their findings on the relationship between religiosity and Black 
belief structures indicated that those scoring high on religiosity were more likely to embrace 
Black autonomy, to express closeness to both mass and elite groups in the Black community, and 
to endorse both negative and positive stereotypical beliefs of Blacks as a group. There was a 
significant relationship between exposure to messages about Blacks in the print media and the 
endorsement of negative stereotypical beliefs. However, Black television exposure and negative 
stereotypical beliefs were not significantly related. 
 Allen & Beilby (1979) studied the effects of positive and negative stereotypes presented 
by the media. They conclude that television programs portraying Blacks integrated with Whites 
may contribute to perceptions of Blacks as positive and having an assimilated disposition toward 
middle class culture. In their study, the authors collected data on 391 Black households in the 
San Francisco area:  83% (n = 360) of the original sample completed the second interview and 
69% completed the 3rd wave of interviews. The characters portrayed in the media were viewed 
by both Whites and Blacks as being less threatening and less important members in society. 
Blacks were viewed as hard working, proud, and competent. In programs with an all-Black cast, 
black males were viewed by both Whites and Blacks as playboys with blue collar jobs and with 
personal and marital problems. Programs with an All-Black cast appeared to have similar effects 
on both Blacks and Whites, as far as affecting negative perceptions of Blacks. 
           Pointdexter and Stroman (1981), in their review of several studies on Blacks and 
television, concluded that Blacks are influenced by television images. Reid (1979) found Black 
women being portrayed in stereotypical roles that are rated high on dominance and nurturance. 
Segger and Wheeler (1973) stated that Blacks were more likely to suffer from stereotypical 
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images than their White counterparts. Gerson (1966) stated Blacks were more likely than Whites 
to use media as a method to learn how to behave with the opposite sex. 
              Tajfel (1981) espouses that individuals assign positive attributes to their group and 
reject negative ones; however, persons whose treatment by others is affected by race are likely to 
assign either negative or positive values to his / her racial group. Allen, Dawson, & Brown 
(1989) suggest that African Americans find themselves deciding to either accept positive group 
attributes or reject stereotyping and debasing imagery portrayed by the dominating culture. 
Allen, Dawson, and Brown (1989) view African Americans’ belief system as having schema-like 
properties. A belief system evokes a set of principles that provide individuals with guidance and 
interpretation of their everyday life experiences. Allen and Bagozzi (2001) stated that “an 
African American’s racial belief system has been examined within the context of three major 
theoretical arguments: (a) intra-group racial polarization, (b) real group conflict and (c) group 
self interest:  These theoretical arguments for African Americans are based on the extent to 
which group mobility is constrained by subordinate group status defined by racial membership” 
(p. 368). Belief systems, with their schema-like properties, help one to process, constrain, and 
filter one’s interpretation of reality and thereby influence social and political behavior (Allen, et 
al. 1989). The propensity to adopt positive and negative stereotypical beliefs about African 
Americans has been identified as a cognitive manifestation of a belief system (Allen, et al. 1989). 
 Allen & Bagozzi (2001) studied cohort differences on the structure and outcomes of an 
African American belief system. This study used data from the National Survey of Black 
Americans (NSBA), which was collected using a multistage sampling procedure by the Survey 
Research Center at the University of Michigan. Data were analyzed from 2,107 respondents from 
three age cohorts, with 28.9% being in cohort 1, 43.1% in cohort 2, and 28% in cohort 3. They 
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speculated that African Americans share a common schema-like set of beliefs across different 
age cohorts culminating in a double consciousness, as formulated by Du Bois (1964), which 
refers to looking at one’s self through the eyes of others. 
 Allen & Bogazzi’s (2001) position has been defined by other scholars (e.g. Gaines & 
Reed, 1995) as the tension between pride and shame in self and the group to which the person 
belongs. It views African Americans as being more than passive receptors; rather, they are active 
participants in an ongoing struggle. The results suggested that due to the social and political 
changes that occurred during the Civil Rights era, people related differently to an individual’s 
sense of well-being and system orientation than those who were socialized during an earlier era. 
In African Americans between the ages of 55 - 90 (cohort 3), those with less income were more 
likely to endorse negative stereotypes. For cohort 1 (between the ages of 17-34) and cohort 2 
(between the ages of 35-54), higher education was associated with less endorsement of negative 
stereotypes about Blacks. Negative stereotypes influence both perceived individual and social 
discrimination versus group fate in both Cohorts 1 and 2. The stronger the negative stereotypes, 
the greater the perceived social discrimination and the less the acceptance of a group fate (Allen 
& Bogazzi, 2001; Group fate refers to the idea that what happens to an individual African 
American relies upon what happens to Black people as a group). These findings essentially 
imply that Blacks have a consciousness of self in the group, as well as a consciousness of the 
group.    
         Negative stereotyping is said to affect everyone (Cross and Straus, 1998; Jackson, Tucker 
& Bowman, 1982; Udry, Bauman & Chase, 1971) by setting up classification structures for 
perceiving one’s status and for discriminating against or for these structures accordingly. 
Negative stereotyping affects identity development, self-actualization, self-esteem, and 
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psychological functioning (Cross, 1995; Taylor, 1990; Taylor & Grundy, 1996; Ossana, Helms 
& Leonard, 1992). Perceptions of unintelligence, laziness, and status by skin color are 
internalized by the external community and affect intra-group functioning. (Allen, Thornton, & 
Watkins, 1992; and Udry, Bauman & Chase, 1971) 
           Clark et al. (1999) discussed intra-group racism among African Americans. They cite  
Gatewood (1988) and Okazawa-Rey, Robinson, & Ward (1986), who discussed discrimination 
based on skin tones and hair texture among members of African American fraternities, sororities, 
business and social organizations, churches, preparatory schools, and historically Black colleges 
and universities.  Discrimination manifests in derogatory language like “big-lips, liver-lips, 
burred-heads, fuzzy-heads, kinky-haired, nappy-headed, big-legs, high-ass, apes, and monkeys” 
(Udry, Bauman & Chase, 1971, p.723).  Being too Black was considered ugly. Many scholars 
have suggested that there is a relationship between skin color and negative and positive 
stereotypical associations (Boyd-Franklin, 2003; Clark, Anderson, Clark & Williams, 1999; 
Franklin, 1980; Jewell, 1983; Parham and Helms, 1985; and Pinderhughes, 1989). 
 Franklin (1980) asserted that White supremacist beliefs cause acts of dominance over 
other races and ethnicities, thus creating a conditioning process that generates negative 
perceptions of Blacks. Jewell (1983) discusses the conflict between Black males and females 
internalized through the negative imagery of Blacks. Many scholars and professionals (Boyd-
Franklin, 1989; Boyd-Franklin, Franklin, 1998; Boyd-Franklin, 2003; Cross, 1995; Cross, 1998; 
DuBois, 1964; Pinderhughes, 1989; Pinderhughes, 2002; Taylor, 1990; Taylor & Grundy, 1996) 
refer to slavery as a major contributor to the negative definitions assigned to Black people in the 
United States. Boyd-Franklin (2001) and Pinderhughes (1989)  hold that negative stereotyping of 
Blacks as lazy, weak, and giving up easily has been internalized by Blacks and Whites. 
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Unfortunately, negative stereotypes have been passed across generations and continue to plague 
African Americans today. 
Authors (Du Bois, 1903/1964; Pinderhughes, 2002; Boyd-Franklin, 2003; Hardy & 
Laszloffy, 1999; Hardy, 2001) describe African American’s negative stereotyping as including 
shame over one’s skin color, poverty, hair texture, and self-hatred, which stem from the residual 
effects of slavery. Tomkins (1963; 1987) observed that effects of shame are complex and varied, 
depending on the importance to the person of the situation in which the shame is triggered. 
Nathanson (1992) stated that some people experience shame as a moment they wish to hide, 
while others wish they would disappear in the moment of shame. However, there are some who 
associate shame with personal failure, in that the entire self is devalued and the whole person is 
worthless and deserving of exile. The experience of shame can cause total destruction of one’s 
self-esteem, even in response to a relatively minor devaluation of a superficial attribute 
(Tomkins, 1987). Smedes (1993) describes shame in social situations as 1) a disgraceful emotion 
that arises if another person despises you, as though you were nothing but an object to use 
instead of a person to love; 2) a feeling of disapproval, condemnation, and rejection when 
experienced as such by a group; or 3) feelings of sadness, pain, and being looked down on when 
belonging to a group that is despised and rejected by another group. 
Lazy is an adjective meaning inactive, and associated as a synonym as slow moving and 
neglectful according to Roget (2007). This description is used because there have been no 
scholarly studies examining this construct. However, the implication of this term is conveyed in 
stereotypical labels, e.g., the notion that Blacks are lazy, have a poor work ethic, or do not raise 
their children. The rate of foster care, incarceration, and youthful emancipation among Blacks 
suggest that biological parents fail to care for their children. Group-care is another system for 
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housing youth and teens that are used disproportionately by Blacks. The data on child neglect 
among Black families stirs up multiple concerns (Pottick, Warner & Yoder, 2005).  
 Franklin (1980) and Jewell (1983) state that Black men tend to perceive Black women as 
emasculating and aggressive, while Black men are perceived as passive and submissive. These 
perceptions fit the concept of a complementary exchange (Winch, Ktsanes & Ktsanes, 1954. 
These characteristics support stereotypical perceptions about Black men refusing to commit to 
long-term relationships with Black women, and Black women’s lack of awareness and sensitivity 
to how they emasculate and act aggressively towards Black men. 
 Kelly & Floyd (2001) investigated the relationship between internalized negative 
stereotypes and Afrocentricity, which Afrocentricity refers to an African self consciousness with 
four components: 1) the awareness of one’s Black identity and cultural heritage; 2) the 
recognition of Black survival priorities; 3) the participation in the development of Black people; 
and 4) the recognition of oppression, as viewed by Baldwin (1981; Bell, Bouie & Baldwin, 
1990). Racial stereotyping has a symbolic connection and shared meaning with symbols, as well 
as verbal and non verbal actions. Baldwin & Hopkins (1990) conceptualized Blacks as having 
either an Afrocentric world view, in which they have high levels of African self consciousness, 
or an Eurocentric world view, in which they operate according to White values and norms, which 
emphasize individualism, exclusiveness, materialism and control over nature” (Kelly & Floyd, 
2001, p.111). Couple adjustment in black couples was linked to Afrocentricity.  
Trust, dyadic adjustment, and its components (consensus, satisfaction) were measured by 
the balance of negotiating exchanges in the couple relationship. This study investigated dyadic 
trust and relationship adjustment in 73 Black couples. The participants were in a 6-month or 
longer relationship and resided in an urban mid-western city. Education ranged from less than 
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high school to graduate school. The combination of internalized negative stereotypes and high 
Afrocentricity in the males was associated with decreased perceptions of partner dependability, 
which is an aspect of relationship trust, and decreased dyadic adjustment for both partners. More 
husbands reported low dyadic satisfaction than wives, resulting in poor dyadic adjustment among 
the couples. The researchers discussed the need for further studies on demographically diverse 
samples to test whether internalized negative stereotypes generally present special clinical 
concerns in treating African American couples. 
Kelly & Floyd’s (2001) study of racial stereotyping in Black couples examined the extent 
to which negative racial stereotypes and Afrocentricity affect trust and dyadic adjustment in 
Black couples. Their first hypothesis was that trust would be positively correlated with dyadic 
adjustment. The second hypothesis was that higher endorsements of negative stereotypes of 
Blacks would be associated with lower levels of Afrocentricity, decreased relationship trust, and 
decreased dyadic adjustment. In addition, because persons who endorse negative stereotypes 
may also behave in hostile ways, their partners' evaluations of trust and dyadic adjustment should 
be similarly related. The third hypothesis proposed that Afrocentricity is positively linked to 
relationship trust and adjustment in couples. Finally, because of conflicting findings on the 
implications of Afrocentricity for couple relationships, the authors examined how Afrocentricity 
and internalized negative stereotypes would combine to influence couple outcomes.   
          Kelly & Floyd (2001) found that internalized negative stereotypes alone did not predict 
relationship problems; however, the combination of internalized negative stereotypes and high 
Afrocentricity in the males were associated with decreased perceptions of partner dependability 
and decreased dyadic adjustment for both partners. Husbands who reported a higher level of anti-
African American perspectives also endorsed higher levels of negative racial stereotypes. 
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Relatively high levels of Afrocentricity and negative racial stereotypes therefore interact to 
predict poor dyadic adjustment in males. Kelly and Floyd (2001) suggested that this outcome 
may reflect the immersion stage (Cross, 1978), in which one’s identity contains a high level of 
Blackness but the internalization of this identity is minimal. Cross stated that those at this stage 
of identity development hold unrealistic expectations about the efficacy of Black power and have 
tendencies to denigrate White people and White culture while simultaneously deifying Black 
people and Black culture. Kelly & Floyd (2001) thus concluded that racial issues are an 
important focus of study when trying to understand Black couple relationships.  
In couple relationships, biases about self or other become projected to the other (Franklin, 
1980; Jewell, 1983). This challenges the structure of the relationship. Competitive dynamics 
resulting from a scarcity of resources may challenge cooperation between partners and strain 
their negotiations (White & Klein, 2002).  Resources relevant to stereotyping include skin color 
(light or dark preferences), size of lips (thin or big preferences) and nose (flat, wide, narrow, or 
pointy preferences), hair texture (kinky, wavy, or straight), and other physical features, as well as 
the meanings one draws from a stereotypical perception (Udry, Bauman & Chase, 1971). 
Negotiating and establishing consensus about the meaning of such physical attributes may be 
difficult or even fail. 
 
 
 
 
    Literature Review Summary 
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      In summary, the integration of the social exchange and symbolic interactionism theories 
has provided social scientists with a context for conceptualizing the sociology of African 
Americans in relationships. Allen & Hatchett (1986) reported that internalized racism has an 
impact on African American relationships. Religiosity was associated with the endorsing of 
negative stereotypical beliefs about Blacks. Black print exposure in media and the endorsement 
of negative stereotypical beliefs were found to be significant. Black television exposure and 
negative stereotypical beliefs did not reach statistical significance in one study (Allen, Dawson & 
Brown, 1989) but did so in another study (Pointdexter & Stroman, 1981). Findings on the 
relationship between socioeconomic status and negative stereotypical beliefs suggest that 
although those of higher status feel more distant from Black people, they are not as negative 
toward the Black community as are lower status respondents (Allen, Thorton & Watkins, 1992). 
African Americans with less education (high school and below) hold on to more negative 
stereotypical beliefs than those who are more educated (Allen, Thorton, & Watkins, 1992). The 
age cohort study (Allen & Bagozzi, 2001), found that older African Americans with lower 
income were more likely to endorse negative stereotypical beliefs, while for younger cohorts, 
endorsement of negative stereotypes was tied to education; those with higher education were less 
likely to endorse Black stereotypes. Allen & Bagozzi (2001) found that African Americans who 
endorsed negative stereotypes had greater levels of perceived individual and social 
discrimination. This meant that the greater the perceived social discrimination, the less 
acceptance of a group fate.   
 Distressed married participants were more likely to internalize stereotypes than non-
distressed married participants. Also, husbands and wives who reported more internalized racism 
tended to report less marital satisfaction (Taylor & Zhang, 1990). Kelly & Floyd’s (2001) study 
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demonstrated that the combination of internalized negative stereotypes and high Afrocentricity 
for men were associated with decreased perceptions of partner dependability and decreased 
dyadic adjustment for both partners with low consensus and couple satisfaction. High 
Afrocentricity also resulted in low couple adjustment for both African American partners’ 
indication variables such as consensus, cohesion, affectionate expression, and couples 
satisfaction were positively related. Although age, education, number of years married, 
employment, money, prestige of occupation, and children have been examined in some studies 
on African Americans, Kelly and Floyd (2001) suggested that more research should be 
conducted to investigate the relationships between demographical variables and internalized 
negative stereotyping. 
          Scholars and researchers maintain that stereotyping influences individual and group 
identity; and the internalization of negative stereotyping affects African Americans, in general, 
and their couple relationships, in particular (Allen, et al. 1989; Franklin, 1980; Jewell, 1981; 
Kelly & Floyd, 2001; Taylor & Zhang, 1990).  
 However, there have been few studies of couple dynamics that have included African 
Americans as subjects (Crane & Whitting, 2003; McRoy and Fisher, 1982; Reis & Patrick, 1996, 
Reis & Shaver, 1988; Simpson, 1990; Simpson, 1987; Weiss & Cerrotto, 1980; White, 1989; 
Winch, Ktsanes, Ktsanes, 1954; Zeifman & Hazan, 1997).  
 
 
           
CHAPTER 3:  STATEMENT OF THE RESEARCH QUESTION 
 
 
Evaluation of the Literature Review 
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 The literature provides varying descriptions of the idea of internalized stereotypes 
affecting African American couple relationships. Some researchers examined the influences of 
negative stereotypes with African Americans in general (Allen & Beilby, 1979; Allen & 
Hatchett, 1986; Allen Dawson & Brown, 1989; Allen, Thornton & Watkins, 1992; and Allen & 
Bagozzi, 2001). Kelly & Floyd, (2001) and Taylor & Zhang, (1990) more directly researched 
and examined the effects of internalized negative stereotypes with African American couples. 
The findings of the research studies stated above regarding internalized stereotype’s influence on 
the couple adjustment of African Americans conclude that: 1) African Americans held negative 
stereotypes about other African Americans; 2) Income was negatively related to internalized 
stereotypes about African Americans; 3) Education was negatively related to internalized 
stereotypes  about African Americans; 4) Afrocentricity was negatively related to internalized 
stereotypes about African Americans; and 5) Religiosity was negatively related to internalized 
stereotypes about African Americans. 
 The literature does reflect gaps in the phenomena of the influence of internalized 
stereotypes on the couple adjustment of African Americans; however, the gaps are viewed in the 
extreme dearth of research examining this issue. The dearth includes research examining African 
American couple issues as well.     
African Americans’ rate of marriage declined from 78% in 1960 to 64% by 1970 and 
decreased further to 48% by 2000. This suggests that the couple relationship of this group is 
experiencing conflict that is within the group and between group members. Bias and prejudices 
are constructs to explore and suggest the need to examine the extent of how these ideas affect 
couple dynamics. The internalization of stereotypes within the African American community 
suggest this issue is an important group dynamic; however, due to the lack of research, this issue 
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may not be recognized as a couple dynamic for therapy with African Americans in couple’s 
treatment.  
Statement of Research Purpose / Question 
  
Question 1 
1. Will negative stereotypes about African Americans be related to couple cohesion, couple 
consensus, couple affectionate expression, couple satisfaction, and overall couple 
adjustment (diagram 1)? 
 
  Question 2 
2. Will there be a relationship between demographic variables and African American 
couples’ negative stereotyping of each other, and couple adjustment (diagram 1)?      
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Diagram 1:  Demographic Variables that Positively Relate to Internalize 
    Stereotypes and /or Couple Adjustment.  
 
            
Demo 1 Demo 2
Demo 3 Demo 4
 
 
 
Internalized Stereotypes      45                 
CHAPTER 4:  METHODS 
 
          Research Design 
 
 
This study utilizes a quantitative research design with a cross-sectional time frame. This 
design will provide a portrait of African Americans’ perceptions of positive and negative 
stereotypes and the quality of their couple adjustment in their heterosexual relationship at this 
point of time in their lives.  
 
Participants 
 
Sample 
 
 
The study relied on a convenience (non – probability) sample of African Americans in a 
heterosexual couple relationship. A power analysis determined that eighty participants be 
recruited with ½ including half African American males and half females meeting the 
inclusion/exclusion criteria (Nunnally, 1978). A mass email was sent to Drexel University 
students, staff, faculty of the College of Nursing and Health Professions, The Department of 
Student Life, individual student organizations of interest of Drexel University.  Mass emails 
were sent to Smartmarriages.com Listserv, Pennsylvania Association of Liaisons and Officers of 
Multicultural Affairs (PALOMA), the Pan African Network. Fliers were distributed throughout 
Drexel University’s surrounding community. As a result, 160 agreed to take the survey. Out of 
the 160 participants, 142 African American heterosexuals in a couple relationships completed the 
entire survey with 41 males and 101 females. A total of 18 participants started the survey, but did 
not complete the entire survey.  
  
Internalized Stereotypes      46                 
 Inclusion / Exclusion Criteria  
 
The participants included in the study were those who identified that they met the 
eligibility definition (Appendix, F). All participants must identify as African American and are at 
least second generation in the U.S., who are 18 years, and older in a heterosexual relationship 
with another identifying African American. Anyone not meeting the eligibility definition was not  
considered. 
 
Procedure 
 
Mass emails were sent through the Listserv identified and by flier distribution. 
Participants were invited to participate in an anonymous survey and provided a link to the survey 
website. The survey was posted and maintained by psychdata.com. Fliers were distributed 
throughout Drexel University’s campus and the surrounding community to solicit participation. 
Participants were instructed to go to the website if they were interested in participating in the 
survey.  
 
Participants were asked 3 eligibility questions: 1.) Are you and your partner at least a 
second generation African American? 2.) Are you 18 years of age or over? 3.) Are you in a 
heterosexual relationship? If the participant answered yes to all three eligibility questions they 
could proceed to answer the survey questions. If a participant did not meet the eligibility 
requirements they were sent to a page that informed them they were not eligible to participate in 
the study. Participants were able to stop responding to the survey at anytime before submitting 
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responses. The survey took approximately 20 minutes to complete. Appendix B contains the 
survey questions participants answered. Once a participant completed the survey, a note of 
gratitude for participation was noted.  
 
  Permissions  
 
Permission from the IRB was granted on February 9, 2009, for flyer distribution 
throughout Drexel University’s community and the surrounding community at large, as well as 
Smartmarriages.com Listserv. On February 25, 2009, the IRB granted permission to recruit 
participants from Drexel University’s students, staff, faculty of the College of Nursing and 
Health Professions, The Department of Student Life, individual student organizations of interest 
of Drexel University, Listserv of Pennsylvania Association of Liaisons and Officers of 
Multicultural Affairs (PALOMA), and Pan African Network.   
 
Measurement 
 
Survey 
 The survey contained items that measured the study variables listed in Appendices C, D, 
and E and discussed below. All items were self reported. 
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             The Stereotype and Demographics Variables 
 
Internalized Stereotypes 
 
The Stereotype Scale (Appendix B) specifically, questions 4 - 60 was used to examine 
internalized endorsements of negative and positive stereotypes about African Americans in 
general, African American men and African American women.  
           The Stereotype Scale is a 52-item adjective checklist which measures beliefs in negative 
and positive stereotypes about African Americans. Kelly and Floyd (2001) adapted this scale 
from Allen, Dawson, and Brown’s (1989) nine items measuring African Americans’ 
endorsements of positive and negative stereotypes. Kelly and Floyd (2001) revised the 
questionnaire and divided it into three categories defined as Black People, Black Men, and Black 
Women. Participants are to use the Likert scale from 1 to 5 with 1 = strongly agree, 2 = agree, 3 
= neither agree nor disagree, 4 = disagree and 5 = strongly disagree to identify a representation 
of their personal opinions of each statement. The positive stereotypes (do for other, proud of 
themselves, community oriented, intelligent, and competent) and hyper-sexual attribute which is 
a stereotype that has negative connotations, but sometimes perceived as positive (Taylor & 
Grundy, 1996) are reverse scored. Participants respond categorically considering Blacks in 
general, Black men and Black women. The authors (Allen, Dawson & Brown, 1989; Kelly & 
Floyd, 2001) included positive attributes to represent a wider range of views about Blacks and 
yield a more subtle assessment of stereotypes. The Stereotype Scale has been modified by the 
author to include five new items to measure opinions about African Americans endorsing 
stereotypes regarding skin color and media influences (Appendix B). These items are, “think that 
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portrayal of Blacks in media (TV, movies) are pretty accurate; prefer lighter skinned women; and 
want to be like sports and entertainment celebrities; prefer lighter skinned men, and want to look 
like the women they see in media (TV, movies, ads).” High scores indicate that African 
Americans endorse more negative and fewer positive adjectives on the stereotype scale.  
 
Demographic Variables 
 
Demographic variables were developed to provide a description of the African American 
couples who will participate in this study. The Demographic survey (Appendix B) specifically, 
questions 93 - 110 was created by the author to examine African Americans’ gender, age, 
financial status and employment, marital or couple status, length of the relationship, education, 
commitment to a long-term relationship, substance abuse history and mental health diagnosis, as 
well as their religious organization attendance, children, and imprisonment. The eligibility 
criteria (Appendix B) were developed to establish qualified participants for the study. The items 
on the questionnaire include second generation in the United States, age, and in a relationship 
with another African American of the same criteria. The rationale for creating the demographic 
instrument was to represent the descriptions identified in the literature about African Americans 
in general (Allen & Beilby, 1979; Allen & Hatchett, 1986; Allen Dawson & Brown, 1989; Allen, 
Thornton & Watkins, 1992; Allen & Bagozzi, 2001; Kelly & Floyd, 2001; Taylor & Zhang, 
1990).  
The Demographic Variables are included due to economic political and cultural issues 
affecting African Americans. “Length of relationships”  and if participants feel they are in a 
“committed relationship” are included  in the study due to scholars suggesting that African 
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American women share their partners (Pinderhughes, 1989) and the lack of men versus women 
(Aboramph, 1989, Besharov & West, 2001; U.S. Census, 2000). The question sought to find 
what percentages of the sample consider themselves in a committed relationship. “The substance 
abuse” item was included due to research that identified African Americans as a population with 
high statistics of abusing drugs (Aboramph, 1989; Lawson & Thompson, 1994; U.S. Census, 
2000). “The incarceration history” inquiry is due to research that identified African Americans as 
a population with high statistics of incarceration (Eichler, 2004; U.S. Census, 2000). “Self or 
partner attending a religious institution” inquiry is due to research that identified religiosity and 
African Americans who endorsed negative stereotypes as having a significant relationship (Kelly 
& Floyd, 2001).  
  
  Couple Adjustment Variable 
 
The dependent variable in the study is couple adjustment, which is measured by Dyadic 
Adjustment Scale (Appendix B) questions 61 – 92, which was derived out of a process of 
considering previous marital adjustment measures (Terman, 1938; Locke, 1947; Locke & 
Williamson, 1958). During the scale development phase, items included in the Dyadic 
Adjustment Scale were evaluated by three judges for content validity to determine whether they 
were relevant measures of dyadic adjustment for contemporary relationships, consistent with 
nominal definitions suggested by Spanier & Cole (1976) for adjustment and its components 
(satisfaction, cohesion, affection, and consensus) in carefully worded fixed choice responses 
(Spanier, 2004).  
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A factor analysis (Spanier & Cole, 1976) was conducted on the initial 40 items to test the 
adequacy of the working definition of dyadic adjustment, which items should remain on the final 
scale, and to assess how each item on the scale related to the other. The objectives of the analysis 
served to first test the adequacy of the working definition of dyadic adjustment. Second, the 
analysis was used to determine which items should be included in the final adjustment scale and 
whether each item loaded highly on the appropriate factor and whether items could be eliminated 
without influencing the validity or reliability of the scale. Finally, the factor analysis helped to 
facilitate an understanding of how each of the items included in the scale relates to each other, 
the subscales and the total scale. 
The Likert Scale used in the DAS (Spanier, 2001) is defined from “always agree, almost 
always agree, occasionally disagree, frequently disagree, almost always disagree” to “always 
disagree” on questions 1 to 15.  Questions 16 to 22 have “all the time, most of the time, more 
often than not, occasionally, rarely, and never”; question 23 has “every day, almost every day, 
occasionally, rarely, and never”; and question 24 has “all of them, most of them, some of them, 
very few of them, and none of them.” The Likert Scale for questions 25 – 28 rank from, “never, 
less than once a month, once or twice a month, once or twice a week, once a day,” and “more 
often.” Question 29 – 30 are “yes” or “no” responses, and question 31 ranks from “extremely 
unhappy, fairly unhappy, a little unhappy, happy, very happy, extremely happy,” and “perfect.” 
The final question number “32” requires respondents to pick one number from “0” to “5” that 
best describes their feeling. Final scores are profiled and reported as a T-score. The overall level 
of marital distress is evaluated as norm tables which are incorporated into the profile form and 
produce T-scores. T-scores below 30 are considered clinically significant (Spanier, 1976).            
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 From his data, Spanier (1976) derived the following four areas of dyadic adjustment: 
Dyadic Consensus, Dyadic Satisfaction, Dyadic Cohesion, and Dyadic Affectional Expression.  
The Dyadic Consensus subscale (Spanier, 2001) is represented by Items 1 through 3, 5, and 7 
through 15 (range of scores from 0 to 65). This construct is operationalized by examining the 
individual’s perception of the couple dealing with finances, recreation, religion, friends, 
conventionality, philosophy of life, dealing with parents and in-laws, aims and goals, time 
together, making major decisions, household tasks, leisure time activities, and career decisions. 
Those who are able to agree more on these items score higher on this dimension and are viewed 
as having higher dyadic consensus.  Therefore, dyadic consensus was operationalized by items 1 
through 3, 5, and 7 through 15 and summed by the participant’s response.  
  The Dyadic Satisfaction subscale (Spanier, 2001) is represented by Items 16 through 23, 
31, and 32 (range of scores from 0 to 50). The satisfaction sub-scale addresses those facets of the 
relationship that deal with the individual’s perception of the couple’s behavior on a variety of 
basic relationship issues. This construct is operationalized by examining discussions of divorce, 
separation or termination of the relationship, the perceived level of agreement on the issues 
regarding leaving the house after a fight, regretting marriage, quarreling, getting on each other’s 
nerves, doing well, confiding in mate, kissing mate, degree of happiness, and commitment to the 
future of the relationship. Those who score high on this dimension are viewed as having higher 
dyadic satisfaction.  Therefore, dyadic satisfaction was operationalized by items 16 through 23, 
31, and 32 and summed by the participant’s response.   
 The Dyadic Cohesion subscale (Spanier, 2001) is represented by Items 24 through 28 
(range of scores from 0 to 22) and examines the couple’s sense of sharing positive emotional 
connections with each other. This construct is operationalized by examining the individual 
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perceptions of the couple regarding engaging in outside interests together, having stimulating 
exchanges of ideas, laughing together, calmly discussing something, and working on a project. 
The couples who are able to share these activities together score higher on the sub-scale and are 
viewed as having higher dyadic cohesion. Therefore, dyadic cohesion is represented by Items 24 
through 28 and summed by the participant’s response.           
 The Dyadic Affectionate Expression subscale (Spanier, 2001) is represented by Items 4, 
6, 29, and 30 (range of scores from 0 to 12). The Dyadic Affectionate Expression construct is 
operationalized by examining individual perceptions of the couple’s agreement on demonstration 
of affection, sexual relations, not showing love, and being too tired for sex. Those who rate these 
items more positively are viewed as having higher dyadic affectional expression. Therefore, 
dyadic affectionate expression is represented by Items 4, 6, 29, and 30 and summed by the 
participant’s response.        
   The Dyadic Adjustment Scale (Spanier, 2001) represents the total sum of the overall 
assessment of the four subscale scores. The sub-scales are summed and totaled to determine the 
overall dyadic adjustment (Appendix C) then, profiled using the T-score.  
 In the original study the internal consistency reliability was reported by Spanier (1976) as 
a=.96; however, other investigators reported as follows: Johnson and Greenberg (1985) a=.84; 
Antil & Cotton (1982) Alpha scores for males were a=.90 and females were a=.92; Filsinger & 
Wilson (1983) reported for males a=.94 and females a=.93; and Sharpley & Cross (1982) 
reported a=.96. To study test and retest reliability, Belsky, Spanier and Rovine (1983) did a 
cross-time stability coefficient study on marital change in new parents and suggested the scores 
were reasonably stable over intervals of time (women ranged from .90 to .77, men ranged from 
.77 to .69).  
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Finally, construct validity (variables accurately measure the construct of interest) about 
the Dyadic Adjustment Scale was determined by how it is characterized in other studies 
measuring content validity (to determine the relevancy of the measure; (Spanier & Cole, 1976), 
criterion-related validity (to make accurate predictions)(Spanier, 1976) and concurrent and 
predictive validity (predict subsequent performance or behavior) (Markowski & Greenwood, 
1984; Meredith, Abbott & Adams, 1986; Smolen, Spiegel & Martin, 1986; Neidig, Friedman & 
Collins, 1985; Johnson & Greenberg, 1985). Convergent validity (overlap between different tests 
that measure the same construct) was established when Spanier (1976) correlated the dyadic 
adjustment scale with Locke-Wallace’s Marital Adjustment Scale (1959). The correlations 
among married respondents were .86 and the divorced respondents were .88 in Spanier’s (1976) 
study.  
 
Level of Measurement 
 
The instruments chosen to measure the variables are the Stereotype Scale, which is a 
Likert ordinal scale ranking each response, and the Dyadic Adjustment Scale, which is a Likert 
ordinal scale ranking the scores of the respondents. Two of the items are measured nominally 
and the concepts are multidimensional. The stereotype concepts are measured within 2 
dimensions; positive and negative for each of the three sub categories: African Americans in 
general, African American men, and African American women. The Couple Adjustment 
concepts are measured within 4 dimensions: couple cohesion, couple consensus, affectionate 
expression and couple satisfaction. The demographic variables are largely nominal. 
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Data Analysis Plan Utilized 
 
            Data was entered into SPSS 15.0 (SPSS Inc, 2005) for Windows. Descriptive 
statistics were conducted on each of the variables. An Exploratory Factor Analysis (EFA), 
Reliabilities Scales for the two main variable instruments (Stereotype Scale and DAS), and 
Correlations were conducted. MANOVAs were used to examine the influence of Stereotypes, 
Affective Expression, Dyadic Cohesion, Dyadic Satisfaction, and Dyadic Consensus. 
Stereotypes are defined as Negative Stereotypes of Black Female, which is discussed as Negative 
Black Female in this study; Negative Stereotypes of Black Males, which is discussed as Negative 
Black Male and Positive Stereotypes of Blacks in General, Black Males, and Black Females are 
discussed as Positive Black. The Dyadic Adjustment abbreviations are; Dyadic Cohesion (DH), 
Affectionate Expression (AE); Dyadic Satisfaction (DS); Dyadic Consensus 1 (DC1); and 
Dyadic Consensus 2 (DC2). The ANOVA examined only the demographic variables that had a 
significant effect from the MANOVA.  Multiple Regressions were conducted and as a result of 
the EFA and Reliability results if Negative Stereotypes of Black Female, Negative Stereotype of 
Black Male, or Positive Black Stereotypes predicts DAS, Demographics and DAS, variables 
predicting total DAS. Three Linear Regressions (Negative Black Female, Positive Black and 
Negative Black Male) were conducted to predict total DAS by male and female. Eight 
independent sample t –test were conducted to assess differences on Negative Black Female, 
Positive Black, Negative Black Male and total DAS. Independent t – test were conducted on 
Positive Black by group and Linear Regressions were conducted to assess committed 
relationship predicting Positive Blacks by Males and Females. 
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CHAPTER 5:  RESULTS 
Participants 
One hundred and sixty individuals participated in the survey.  Of the 160 respondents, 
approximately 87% responded to the demographic survey items. Every respondent (n = 160) 
indicated they were 18 years or older, at least second generation African Americans and in a 
heterosexual relationship. The n =160 was adjusted to n=142 due to total responses to all survey 
questions. The Further demographic information can be found below and in tables 1 through 15. 
Descriptives 
The following information describes how most respondents answered the demographic 
survey items.  Most respondents indicated that they were female (71.1%) and males (28.9%), 
who were married and living together (68.3%), were in a committed relationship (90.6%), were 
employed (79.9%), have completed college (60.4%), do not have a substance abuse history 
(95.0%), had a partner who had no substance abuse history (91.4%), had never been in prison 
(97.1%), had a partner who had never been in prison (96.4%), attend a religious institution 
(74.1%), had a partner who attended a religious institution (66.2%), attended the same religious 
institution as their partner (59.0%), and had children (75.5%) with 40.4% indicating they had no 
children under the age of 18 and 50.3% indicating they had one child over the age of 18.  See 
tables 1 through 15 for complete demographic information. 
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Table 1 
What is your gender? 
 Frequency Percent 
Female 101 71.1 
Male 41 28.9 
Note. Percentages are based on only those respondents who answered the item. 
 
Table 2 
What is your couple status? 
 Frequency Percent 
Married living together 97 68.3 
Not married not living 
together 
31 21.8 
Not married living 
together 
12 8.5 
Married not living 
together 
2 1.4 
Note. Percentages are based on only those respondents who answered the item. 
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Table 3 
Do you feel you are in a committed relationship? 
 Frequency Percent 
Yes 126 90.6 
No 13 9.4 
Note. Percentages are based on only those respondents who answered the item. 
 
Table 4 
Are you employed? 
 Frequency Percent 
Yes 111 79.9 
No 28 20.1 
Note. Percentages are based on only those respondents who answered the item. 
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Table 5 
What is your education status? 
 Frequency Percent 
Not completed high 
school 
5 3.6 
Completed high school 12 8.6 
Post high school (e.g. 
vocational) 
7 5.0 
College 31 22.3 
Completed college 84 60.4 
Note. Percentages are based on only those respondents who answered the item. 
 
Table 6 
Do you have a substance abuse history? 
 Frequency Percent 
Yes 7 5.0 
No 132 95.0 
Note. Percentages are based on only those respondents who answered the item. 
 
 
Table 7 
  Does your partner have a substance abuse history? 
 Frequency Percent 
Yes 12 8.6 
No 127 91.4 
Note. Percentages are based on only those respondents who answered the item. 
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Table 8 
Have you ever been in prison? 
 Frequency Percent 
Yes 4 2.9 
No 135 97.1 
Note. Percentages are based on only those respondents who answered the item. 
 
Table 9 
Has your partner ever been in prison? 
 Frequency Percent 
Yes 5 3.6 
No 134 96.4 
Note. Percentages are based on only those respondents who answered the item. 
Table 10 
Do you attend a religious institution? 
 Frequency Percent 
Yes 103 74.1 
No 36 25.9 
Note. Percentages are based on only those respondents who answered the item. 
Table 11 
Does your partner attend a religious institution? 
 Frequency Percent 
Yes 92 66.2 
No 47 33.8 
Note. Percentages are based on only those respondents who answered the item. 
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Table 12 
Does your partner attend the same religious institution? 
 Frequency Percent 
Yes 82 59.0 
No 57 41.0 
Note. Percentages are based on only those respondents who answered the item. 
 
 
Table 13 
Do you have children? 
 Frequency Percent 
Yes 105 75.5 
No 34 24.5 
Note. Percentages are based on only those respondents who answered the item. 
 
Table 14 
How many children do you have that are 18 years and under? 
 Frequency Percent 
0 22 14.0 
1 65 40.0 
2 24 15.0 
3 30 19.0 
4 11 7.0 
5 8 5.0 
Note. Percentages are based on only those respondents who answered the item. 
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Table 15 
How many children do you have that are over 18 years old? 
 Frequency Percent 
0 81 58.0 
1 26 19.0 
2 17 12.0 
3 7 5.0 
4 5 4.0 
5 2 1.0 
6 1 1.0 
Note. Percentages are based on only those respondents who answered the item. 
 
Assessment of Instruments 
Dyadic Adjustment Scale 
 
Original Reliabilities / Correlations  
 
Scale reliabilities were run on the original Dyadic Adjustment Scale (DAS). There are 4 
subscales Dyadic Consensus (DC), Dyadic Satisfaction (DS), Affectionate Expression (AE), and 
Dyadic Cohesion (DH) (Table 16). 
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Table 16 
Original Cronbach’s Alphas for Research Variables 
Variable Α Items 
DC .852 10 
DS .026 10 
AE .057 4 
DH .552 5 
Total DAS .702 32 
 
The internal reliability is good and should be at least .7 and the total DAS is at .702. The 
Dyadic Consensus (DC) has the strongest reliability score. All of the other sub scales have low 
scores.  
            Pearson r correlations were conducted to assess if relationships exist among Dyadic 
Consensus (DC), Dyadic Satisfaction (DS), Affectionate Expression (AE),  Dyadic Cohesion 
(DH) and total DAS (Table 17).  
Table 17 
Correlation Matrix among Original DAS subscales  
  
DC DS AE DH 
     
DS -.205*    
AE .505** -.023   
DH .338** -.182* .291**  
Total DAS .881** .117 .641** .572** 
Note. * p < 0.05, ** p < 0.01. 
 
 The Dyadic Consensus (DC) correlated very highly to the total DAS. The Dyadic 
Satisfaction (DS) correlated very low and it pulls down the other moderate yet significant 
correlations. The results are presented in Table 17 where significant positive correlation 
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coefficients were revealed between Dyadic Consensus (DC) with Affectionate Expression (AE) -
.505, Dyadic Cohesion (DH) and total DAS .572, between Affectionate Expression (AE) with 
Dyadic Cohesion (DH) .291, Affectionate Expression (AE) and total DAS .641. Dyadic 
Consensus (DC) and total DAS have a positive significant correlation .881. Positive significant 
correlation coefficients indicate that as one variable increases the corresponding variable will 
also increase. Negative correlation coefficients were revealed between Dyadic Consensus (DC) 
with Dyadic Satisfaction (DS) -.205, between Dyadic Satisfaction (DS) with Dyadic Cohesion 
(DH) -.182. Negative significant correlation coefficients indicate that an inverse relationship 
exists suggesting as one variable increases the corresponding variable will decrease. This matrix 
reveals that all of the Dyadic Consensus (DC) correlations have a significant relationship to the 
other DAS correlations. This suggests that Dyadic Consensus (DC) is a significant value to 
African Americans adjustments in the couple relationships. The Dyadic Satisfaction (DS) and 
Affectionate Expression (AE) -.023 correlations are not significant and have a negative 
correlation suggesting a negative relation between couple satisfaction and affectionate expression 
and Dyadic Satisfaction (DS) and total DAS .117 has a positive relationship suggesting couple 
satisfaction is not significant to overall adjustment; however, it has a positive relationship to 
overall couple satisfaction. 
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Factor Analysis for DAS  
 A factor analysis was done to see if it factored with Spanier’s (1976) 4 DAS subscales 
Dyadic Consensus (DC), Dyadic Satisfaction (DS), Affectionate Expression (AE), Dyadic 
Cohesion (DH) (Table 18).  
Table 18 
Rotated Component Matrix of Factor Loadings for DAS 
 Component 
  AE/DH DS DC1 DC2 
Handling family finances.   0.55  
Matters of recreation.   0.57  
Religious Matters.    0.41 
Demonstrations of affection. 0.57   0.51 
Friends.    0.64 
Sex relations 0.46   0.56 
Conventionality (correct or proper behavior).    0.45 
Philosophy of life   0.71  
Ways of dealing with parents or in-laws.    0.53 
Aims, goals and things believed important   0.72  
Amount of time spent together    0.45 
Making major decisions   0.68  
Household tasks    0.50 
Leisure time interest and activities   0.63  
 
Table 18 (Con’t) 
 Component 
  AE/DH DS DC1 DC2 
Career decisions   0.58  
How often do you discuss or have you considered divorce, 
separation, or termination of your relationship? 
 0.71   
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How often do you or your mate leave the house after a fight?  0.56   
In general, how often do you think that things between you and 
your partner are going well? 
    
Do you confide in your mate?     
Do you ever regret that you married (or committed to be together)?  0.75   
How often do you or your partner quarrel?  0.50   
How often do you and your mate get on each others' nerves?  0.49   
Do you kiss your mate?     
Do you and your mate engage in outside interest together?     
Have a stimulating exchange of ideas? -0.66    
Laugh together -0.69    
Calmly discuss something -0.72    
Work together on a project -0.48    
Being too tired for sex     
Not showing love     
 
 
Factor Analyses were conducted to examine which questions or “factors” loaded on 
DAS. The factor analysis for DAS resulted in a 4-factor solution accounting for 49.75% of the 
variance. To determine which questions load on a factor, the cutoff of .41 was chosen (twice the 
significant correlation of a sample of 160 at the .01 level). The Factor loadings for DAS are 
presented in Table 18, where the 4-factors were categorized into four groups combining 
Affectionate Expression / Dyadic Cohesion (AEDH), Dyadic Satisfaction (DS), Dyadic 
Consensus 1 (DC1), and Dyadic Consensus 2 (DC2). 
 Then, a Reliabilities Analysis was conducted on the factors of the Exploratory Factor 
Analysis and the DAS (Dyadic Adjustment Scale). It factored four components and Cronbach’s 
alpha tests of reliability and internal consistency were conducted on each component subscale for 
AE / DH (Affectionate Expression / Dyadic Cohesion), DS (Dyadic Satisfaction), DC1 (Dyadic 
Consensus 1), and DC2 (Dyadic Consensus 2) .(Table 19).    
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Table 19 
Revised Cronbach’s Alphas for DAS Variables 
Variable Α Items 
AE/DH .774 7 
DS .811 5 
DCI .835 7 
DC2 .785 8 
 
Cronbach alpha’s ranging from .774 to .822. The four components (Table 16) were a 
combination of the Affectionate Expression (AE) items and Dyadic Cohesion (DH) Cronbach 
alpha= .774. All five items for the Dyadic Cohesion (DH) factored with two of the Affectionate 
Expression (AE) items; Dyadic Satisfaction (DS) Cronbach alpha =.811 factored five DS items; 
Dyadic Consensus (DC) factored two components (DC1) Cronbach alpha= .835 with seven DC 
items; and (DC2) Cronbach alpha =.785 with eight items including two Affectionate Expression 
(AE) and six Dyadic Consensus (DC) items. These factors loaded differently than Spanier 
(1976); however, they still are significant (See Table 19). 
Composite variables were created by extracting survey questions with factor loadings 
greater than or equal to the absolute value of .41, then summing all items in each subscale and 
dividing by the total number of observed items. George and Mallery (2003) suggest alpha 
coefficients are good to acceptable.  
 
A Pearson’s Correlations was conducted to assess if a significant relationship existed 
between the factors (Table 20).  
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Table 20 
Correlations for Revised DAS 
  AEDH DS DCI DC2 
AEDH Pearson Correlation 1.000 .163 -.035 .179* 
Sig. (2-tailed)  .053 .679 .034 
N 142 142 142 142 
DS Pearson Correlation .163 1.000 -.542** -.507** 
Sig. (2-tailed) .053  .000 .000 
N 142 142 142 142 
DCI Pearson Correlation -.035 -.542** 1.000 .623** 
Sig. (2-tailed) .679 .000  .000 
N 142 142 142 142 
DC2 Pearson Correlation .179* -.507** .623** 1.000 
Sig. (2-tailed) .034 .000 .000  
N 142 142 142 142 
Total_DAS Pearson Correlation .494** .020 .645** .732** 
Sig. (2-tailed) .000 .811 .000 .000 
N 142 142 142 142 
**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 
 
 The Pearson Correlation between the revised variables  Affectionate Expression 
(AE/DH), Dyadic Satisfaction (DS),  Dyadic Consensus 1 (DC1), Dyadic Consensus 2 (DC2), 
and Total DAS shows a linear relationship meaning the strengths of these relationships are 
significant except the Dyadic Satisfaction (DS) does not correlate well with the Total DAS. 
Dyadic Satisfaction (DS) had a low correlation with overall couple adjustment while Dyadic 
Consensus 1 (DC1) and Dyadic Consensus 2 (DC2) have a negative relationship with Dyadic 
Satisfaction (DS). The Total DAS positively significant to Dyadic Consensus 1 (DC1) .645 and 
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Dyadic Consensus 2 (DC2) .732 have a high correlation. Affectionate Expression / Dyadic 
Cohesion (AE/DH) correlates high with the Total DAS.494 level. In this current study the Total 
DAS was highly related to Dyadic Consensus (DC) and Affectionate Expression/Dyadic 
Cohesion (AE/DH) (Table 20). 
Stereotype Scale 
 
Factor Analysis for Stereotype Scale  
 
An Exploratory Factor Analysis was conducted to examine the 3 aspects identified on the 
Stereotype Scale. The factor analysis for stereotypes resulted in a 3-factor solution, accounting 
for 35.18% of the variance in the data and to determine which questions load on a factor, the 
cutoff of .41 was chosen (twice the significant correlation of a sample of 160 at the .01 level) 
(Table 21).  
 
Table 21 
Rotated Component Matrix of Factor Loadings for Stereotypes 
 Component 
  
Negative Black 
Women 
Positive 
Black  
Negative 
Black Male  
Most Black people are ashamed of themselves.    
Most Black people are lazy.    
Most Black People neglect their families (don't 
take care of them). 
   
Most Black people are lying and trifling.    
Most Black people are hard working.  0.69  
Most Black people do for others.    
Most Black people give up easily.    
Most Black people are weak.    
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Most Black people are proud of themselves.    
Most Black people are selfish.    
Most Black people are community oriented.  0.51  
Most Black people are intelligent.  0.66  
Most Black people are hypersexual (over sexed).    
Most Black people are competent (capable).  0.45  
Most Black people think that portrayals of Blacks 
in the media (TV, movies) are pretty accurate. 
   
Most Black men are ashamed of themselves.    
Most Black men are lazy.    
Most Black men neglect their families (don't take 
care of them). 
   
 
Table 21 (Con’t) 
 Component 
  
Negative 
Black 
Women 
Positive 
Black 
 
Negative Black 
Male 
 
Most Black men are lying or trifling.    
Most Black men are hard working.    
Most Black men do for others.    
Most Black men give up easily.    
Most Black men are weak.    
Most Black men are proud of themselves.  0.64  
Most Black men are selfish.    
Most Black men are community oriented.  0.50  
Most Black men are intelligent.  0.61  
Most Black men are hypersexual (over-sexed). 0.43  0.57 
Most Black men are competent (capable).    
Most Black men are chauvinistic (sexist).    
Most Black men are charismatic (full of 
personality). 
   
Most Black men are dominating towards women.   0.50 
Most Black men are respectful to their partners.   -0.43 
Most Black men are faithful to their partners.   -0.59 
Most Black men prefer lighter skinned women.    
Most Black men want to be like sports and    
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entertainment celebrities. 
Most Black women are ashamed of themselves. 0.42   
Most Black women are lazy. 0.72   
Most Black women neglect their families (don't 
take care of them). 
0.52   
Most Black women are lying and trifling 0.67   
Most Black women are hard working.    
 
Table 21 (Con’t) 
 Component 
  
Negative Black 
Women 
Positive 
Black 
Negative 
Black Male 
Most Black women do for others.    
Most Black women give up easily. 0.57   
Most Black women are weak. 0.59   
Most Black women are proud of themselves.  0.47  
Most Black women are selfish. 0.55   
Most Black women are community oriented.  0.48  
Most Black women are intelligent.  0.43  
Most Black women are hypersexual (over-
sexed). 
   
Most Black women are competent (capable).    
Most Black women are emasculating (castrating, 
make men feel less manly). 
   
Most Black women are competitive.    
Most Black women are dominating towards men.    
Most Black women are respectful towards men.    
Most Black women are feminine    
Most Black women prefer lighter skinned men.    
Most Black women want to look like the women 
they see in the media (TV, movies, ads). 
   
 
 
The factor loadings for stereotypes are presented in Table 19, where the 3-factors were 
categorized into three stereotypes:  Negative Black Male, Negative Black Female and Positive 
Black.  
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Factor Reliabilities / Correlations  
 
Cronbach’s alpha tests of reliability and internal consistency were conducted on each 
component subscale for Negative Black Male, Negative Black Female, Positive Black, (see 
Table 22).   
 
Table 22 
Cronbach’s Alpha for Stereotype Scale Variables 
Variable Α Items 
   
Negative Black Female .820 8 
Positive Black .793 10 
Negative Black .720 4 
 
The Cronbach alpha showed good internal reliability on Negative Stereotypes of Black 
Women, (Cronbach alpha =.832), Positive Black Stereotypes of Blacks, (Cronbach alpha= .793), 
and Negative Stereotypes of Black Men, (Cronbach alpha= .720).   
 
Correlations were conducted on the Stereotypes Scale factors to assess how high the 
relationships are between the variables. 
 
 
Table 23 
 
Stereotype Scale Correlation Factors 
 
  
Negative 
BlackFemale 
 
Positive Black 
 
 
 
 
 
 
Negative 
 
Black Male 
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NegativeBlackFemale Pearson Correlation 1.000 -.376
** .268** 
Sig. (2-tailed)  1.000 .001 
N 161 142 161 
PositiveBlack Pearson Correlation -.376** 1.000 .209
* 
Sig. (2-tailed) .000  .012 
N 142 142 142 
NegativeBlackMale Pearson Correlation .268** .209
* 1.000 
Sig. (2-tailed) .001 .012  
N 161 142 161 
**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 
 
Pearson’s Correlation shows a Linear correlation between the Stereotype variables 
Negative Black-Female, Positive Black, Negative Black Male meaning the strengths of these 
relationships are significant. However, the Negative Black Male and the Positive Black has a 
significant correlation that needs further investigation, but the rest of the correlations are 
expected.  
Correlation of SS and DAS 
Pearson r correlations were conducted to assess if relationships exist among the original 
total DAS in this study, Negative Black Female, Positive Black, and Negative Black Male (Table 
24).  
Table 24 
Correlation Matrix among Original DAS subscales and Stereotypes 
  
    Total  
DAS 
Negative  
Black 
 Female 
Positive  
Black 
Negative Black Female .020 -.127 .011 .011 -.022   
Positive Black .119 .045 .179* .063 .156 -.376**  
Negative Black Male .052 -.163 .048 -.013 -.012 .268** .209* 
Note. * p < 0.05, ** p < 0.01. 
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The results are presented in Table 24 where significant positive correlation coefficients 
were revealed between the total DAS and positive black, DAS and between negative black 
female and positive black with negative black male. Positive significant correlation coefficients 
indicate that as one variable increases the corresponding variable will also increase. Negative 
correlation coefficients were revealed between Negative Black Female with Positive Black. 
Negative significant correlation coefficients indicate that an inverse relationship exists 
suggesting as one variable increases the corresponding variable will decrease. 
 
Correlations were conducted between the three Stereotype sub- scales and the five DAS 
sub- scales presented in Table 25.  
Table 25 
Correlations between Stereotype Scales and Revised DAS Scores 
  Stereotypes  
DAS  Negative Black 
Female 
Positive  
Black 
Negative Black 
Male 
AEDH Pearson Correlation -.055 .060 .044 
Sig. (2-tailed) .513 .482 .599 
N 142 142 142 
DS Pearson Correlation -.024 .028 -.099 
Sig. (2-tailed) .773 .738 .240 
N 142 142 142 
DCI Pearson Correlation .056 .145 .033 
Sig. (2-tailed) .509 .085 .699 
N 142 142 142 
DC2 Pearson Correlation -.018 .114 .047 
Sig. (2-tailed) .833 .176 .577 
N 142 142 142 
Internalized Stereotypes      75                 
Total DAS Pearson Correlation -.009 .193* .002 
Sig. (2-tailed) .917 .021 .981 
N 142 142 142 
 
One of the correlations was statistically significant at the 2-tailed significance .021-level 
between Positive Black and total DAS Suggesting that African Americans indicated a positive 
relationship between DAS and Positive Black Stereotypes.  All other correlations were positively 
correlated and not significant.   
 
Relationship of Demographic Covariates to Stereotype Scale and DAS 
 
A multiple regression was conducted to assess if gender (male vs. female), age, marital 
status (married vs. not), length of relationship, committed relationship (yes vs. no), employed 
(yes vs. no), income, education (college graduate vs. non-graduate), substance abuse (yes vs. no), 
partner substance abuse (yes vs. no), prison (yes vs. no), partner prison (yes vs. no), attend 
religious services (yes vs. no), partner attends religious services (yes vs. no), partner and you 
attend the same religious services (yes vs. no) and children (yes vs. no) predicts total DAS (Table 
26). 
Table 26  
Multiple Regression on Demographic Variables predicting Total DAS 
  B SE Beta t Sig. 
      
(Constant) 3.119 .735  4.243 .000 
Gender -.031 .077 -.043 -.398 .691 
Age -.003 .004 -.089 -.636 .526 
Marital Status -.193 .103 -.280 -1.872 .065 
Length of Relationship .000 .005 .010 .067 .946 
Committed Relationship .333 .121 .327 2.761 .007 
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Employed -.007 .089 -.009 -.080 .936 
Income .000 .000 -.096 -.768 .445 
Education -.019 .073 -.028 -.256 .798 
Substance Abuse -.049 .185 -.038 -.266 .791 
Partner Substance Abuse -.076 .206 -.059 -.371 .712 
Prison .418 .238 .216 1.753 .083 
Partner Prison -.408 .338 -.173 -1.207 .231 
Religious Institution .117 .110 .158 1.062 .291 
Partner Religious Institution -.095 .112 -.137 -.848 .399 
Same Religious Institution .061 .103 .091 .594 .554 
Children -.039 .102 -.051 -.381 .704 
 
The results of the regression were not significant F (16, 81) = 1.30, p = 0.217 and the 
independent variables accounted for (R2) 20.5% of the variance in total DAS. The results of the 
regression are summarized in Table 26. “Committed relationship” have a high relationship to the 
total DAS. Prison and Marital Status have significant prediction to total DAS, however, prison 
skewed low. 
 
A multiple regression was conducted to assess if gender (male vs. female), age, marital 
status (married vs. not), committed relationship (yes vs. no), employed (yes vs. no), education 
(college graduate vs. non-graduate), substance abuse (yes vs. no), partner substance abuse (yes 
vs. no), prison (yes vs. no), partner prison (yes vs. no), attend religious services (yes vs. no), 
partner attends religious services (yes vs. no), partner and you attend the same religious services 
(yes vs. no) and children (yes vs. no) predicts Positive Black Stereotypes (Table 27). 
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Table 27 
Regression of Stereotype Scale of Positive Black Factors on Covariates 
Coefficientsa 
Model 
Unstandardized Coefficients 
Standardized 
Coefficients 
T Sig. B Std. Error Beta 
1 (Constant) 2.611 .810  3.223 .002 
What is your gender? .136 .103 .123 1.312 .192 
What is your age? .003 .004 .061 .617 .539 
Married_YN -.057 .127 -.052 -.451 .653 
Do you feel you are in a 
committed relationship? 
-.055 .170 -.032 -.326 .745 
Are you employed? .016 .117 .013 .137 .891 
What is your education 
status? 
-.025 .041 -.055 -.602 .549 
Do you have a substance 
abuse history? 
-.582 .242 -.253 -2.403 .018 
Do your partner have a 
substance abuse history? 
.102 .192 .057 .529 .598 
Have you ever been in 
prison? 
.632 .307 .209 2.056 .042 
Have your partner ever been 
in prison? 
-.411 .285 -.152 -1.443 .152 
Do you attend a religious 
institution? 
.221 .141 .192 1.561 .121 
Do your partner attend a 
religious institution? 
-.110 .151 -.103 -.730 .467 
Do you and your partner 
attend the same religious 
institution? 
-.113 .141 -.110 -.800 .425 
How many children do you 
have that are 18 years and 
under? 
-.024 .037 -.060 -.650 .517 
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Coefficientsa 
Model 
Unstandardized Coefficients 
Standardized 
Coefficients 
T Sig. B Std. Error Beta 
1 (Constant) 2.611 .810  3.223 .002 
What is your gender? .136 .103 .123 1.312 .192 
What is your age? .003 .004 .061 .617 .539 
Married_YN -.057 .127 -.052 -.451 .653 
Do you feel you are in a 
committed relationship? 
-.055 .170 -.032 -.326 .745 
Are you employed? .016 .117 .013 .137 .891 
What is your education 
status? 
-.025 .041 -.055 -.602 .549 
Do you have a substance 
abuse history? 
-.582 .242 -.253 -2.403 .018 
Do your partner have a 
substance abuse history? 
.102 .192 .057 .529 .598 
Have you ever been in 
prison? 
.632 .307 .209 2.056 .042 
Have your partner ever been 
in prison? 
-.411 .285 -.152 -1.443 .152 
Do you attend a religious 
institution? 
.221 .141 .192 1.561 .121 
Do your partner attend a 
religious institution? 
-.110 .151 -.103 -.730 .467 
Do you and your partner 
attend the same religious 
institution? 
-.113 .141 -.110 -.800 .425 
How many children do you 
have that are 18 years and 
under? 
-.024 .037 -.060 -.650 .517 
a. Dependent Variable: PositiveBlack     
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The results of the regression were not significant. The results of the regression are 
summarized in Table 27. “Substance Abuse History” and “Prison,” have a high relationship to 
the Positive Black Stereotypes. Therefore, Substance Abuse and Prison have significant 
prediction to Positive Black Stereotypes, however, they both skewed low. 
 
A multiple regression was conducted to assess if gender (male vs. female), age, marital 
status (married vs. not), committed relationship (yes vs. no), employed (yes vs. no), education 
(college graduate vs. non-graduate), substance abuse (yes vs. no), partner substance abuse (yes 
vs. no), prison (yes vs. no), partner prison (yes vs. no), attend religious services (yes vs. no), 
partner attends religious services (yes vs. no), partner and you attend the same religious services 
(yes vs. no) and children (yes vs. no) predicts “Negative Black Female Stereotypes” (Table 28). 
 
Table 28 
Regression of Stereotype Scale of Negative Black Female Factors on Covariates 
Coefficientsa 
Model 
Unstandardized Coefficients 
Standardized 
Coefficients 
T Sig. B Std. Error Beta 
1 (Constant) 2.567 .790  3.250 .001 
What is your gender? .166 .101 .139 1.642 .103 
What is your age? .010 .004 .220 2.467 .015 
Married_YN .042 .124 .036 .343 .732 
Do you feel you are in a 
committed relationship? 
-.200 .165 -.108 -1.212 .228 
Are you employed? -.110 .115 -.082 -.962 .338 
What is your education 
status? 
.092 .040 .191 2.309 .023 
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Do you have a substance 
abuse history? 
.243 .236 .098 1.027 .306 
Do your partner have a 
substance abuse history? 
-.313 .187 -.162 -1.670 .097 
Have you ever been in 
prison? 
-.064 .300 -.020 -.215 .830 
Have your partner ever been 
in prison? 
.369 .278 .127 1.328 .187 
Do you attend a religious 
institution? 
-.218 .138 -.176 -1.578 .117 
Do your partner attend a 
religious institution? 
.056 .147 .049 .380 .704 
Do you and and your partner 
attend the same religious 
institution? 
.250 .137 .227 1.819 .071 
How many children do you 
have that are 18 years and 
under? 
.054 .036 .127 1.520 .131 
a. Dependent Variable: Negative Black Female    
  
The results of the regression were not significant. The results of the regression are 
summarized in Table 28. “Age” and “Education,” have a high relationship to the Positive Black 
Stereotypes. Therefore, Age and Education have significant prediction to Negative Black 
Stereotypes. 
 
An ANOVA on Negative Black Female and Negative Black Male was conducted to 
examine the mean differences by gender (Table 29). 
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Table 29 
  ANOVA on Negative Black Female and Negative Black Male by Gender 
     Female Male 
Dependent Variable F Sig. Eta  Power  M SD M SD 
Negative Black Female 11.95 .001 0.08 0.93 0.04 0.40 -0.21 0.42 
 (3.35)        
Negative Black Male 11.96 .001 0.08 0.93 4.18 0.50 3.84 0.59 
 (1.94)        
Note. Numbers in parentheses present the mean squared error. 
 
Males have a negative relationship to Negative Black Females Stereotypes and Females 
had a positive relationship to Negative Black Female Stereotypes. Females also had a positive 
relationship to negative Black Male and a higher mean than Males.  Therefore, the ANOVA on 
Negative Black Male by gender was significant F (1, 141) = 11.96, p < .001, suggesting that 
females had a larger mean (M = 4.18, SD = 0.50) than males (M = 3.84, SD = 0.59). The 
ANOVA on Negative Black Female by gender was significant F (1, 141) = 11.95, p < .001, 
suggesting that females had a larger mean (M = 0.04, SD = 0.40) than males (M = -0.21, SD = 
0.42). See Table 29 for further details. 
  
 An ANOVA of Negative Black Female Stereotypes was conducted on “Education” to 
further assess the Negative Black Female factors (Table 30) 
Table 30 
ANOVA on Negative Black Female by Level of Education  
     
Completed 
High School 
Completed 
College 
Dependent Variable F Sig. Eta  Power M SD M SD 
Negative Black Female 3.64 .01 0.10 0.87 3.62 0.83 4.10 0.49 
Internalized Stereotypes      82                 
 (1.00)        
Note. Numbers in parentheses present the mean squared error. 
 
The ANOVA on Negative Black Female by level of education was significant F (4, 138) 
= 3.64, p < .01, suggesting that respondents who had completed college had a larger mean (M = 
4.10, SD = 0.49) than respondents who had completed high school (M = 3.62, SD = 0.83). See 
Table 30 for further details. 
 
A multiple regression was conducted to assess if gender (male vs. female), age, marital 
status (married vs. not), committed relationship (yes vs. no), employed (yes vs. no), education 
(college graduate vs. non-graduate), substance abuse (yes vs. no), partner substance abuse (yes 
vs. no), prison (yes vs. no), partner prison (yes vs. no), attend religious services (yes vs. no), 
partner attends religious services (yes vs. no), partner and you attend the same religious services 
(yes vs. no) and children (yes vs. no) predicts “Negative Black Male Stereotypes” (Table 31) 
Table 31 
Regression of Stereotype Scale on Negative Black Male Factors on Covariates 
Coefficientsa 
Model 
Unstandardized Coefficients 
Standardized 
Coefficients 
t Sig. B Std. Error Beta 
1 (Constant) -.813 .641  -1.268 .207 
What is your gender? .248 .082 .272 3.029 .003 
What is your age? .007 .003 .206 2.182 .031 
Married_YN -.006 .100 -.007 -.059 .953 
Do you feel you are in a 
committed relationship? 
.211 .134 .148 1.573 .118 
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Are you employed? -.095 .093 -.092 -1.025 .308 
What is your education 
status? 
.011 .032 .030 .346 .730 
Do you have a substance 
abuse history? 
-.006 .192 -.003 -.031 .975 
Do your partner have a 
substance abuse history? 
.029 .152 .020 .194 .847 
Have you ever been in 
prison? 
-.069 .243 -.028 -.285 .776 
Have your partner ever been 
in prison? 
-.092 .225 -.041 -.407 .685 
Do you attend a religious 
institution? 
.017 .112 .018 .155 .877 
Do your partner attend a 
religious institution? 
-.074 .119 -.085 -.624 .534 
Do you and and your partner 
attend the same religious 
institution? 
.169 .112 .200 1.516 .132 
How many children do you 
have that are 18 years and 
under? 
.018 .029 .054 .613 .541 
a. Dependent Variable: Negative Black Male     
 
The results of the regression were not significant. The results of the regression are 
summarized in Table 31. “Gender” and “Age” have a high relationship to the Negative Black 
Male Stereotypes. Therefore, “Gender” and “Age” have significant prediction to Negative Black 
Stereotypes. 
 An ANOVA was conducted to further examine the relations to Negative Black Male 
Stereotypes to the Demographic Covariates (Table 32). 
Table 32 
ANOVA of Stereotype Scale on Negative Black Male Factors by Covariates 
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ANOVAb 
Model Sum of Squares Df Mean Square F Sig. 
1 Regression 4.220 14 .301 1.886 .034a 
Residual 19.816 124 .160   
Total 24.037 138    
 
Negative Black Male Stereotypes has a positive relationship to the Demographic 
covariates meaning they have a positive prediction to the covariates. 
 
 
 A Regression analysis was conducted to examine predictions of the total DAS (Table 33). 
Table 33 
Regression of DAS on Stereotype Scale Factors and Significant Covariates 
Coefficientsa 
Model 
Unstandardized Coefficients 
Standardized 
Coefficients 
T Sig. B Std. Error Beta 
1 (Constant) -1.184 .472  -2.511 .013 
NegativeBlackFemale .110 .077 .145 1.427 .156 
PositiveBlack .216 .078 .265 2.753 .007 
NegativeBlackMale -.118 .095 -.119 -1.231 .220 
Do you feel you are in a 
committed relationship? 
.135 .123 .096 1.101 .273 
a. Dependent Variable: Total_DAS     
 
 Positive Black Stereotypes had a high prediction to the total DAS. The other variables 
have a low prediction to the total DAS. 
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Differences between Male / Female Scores  
 Independent sample t-tests were conducted to assess if differences exist on Negative 
Black Female, Positive Black, Negative Black Male, and Total DAS by gender (male vs. female) 
(Table 34). 
Table 34 
T-tests by Gender (male vs. female) 
 
T df Sig. 
Male Female 
M SD M SD 
Negative Black Female -3.459 140 .001 3.84 0.58 4.18 0.50 
     
Positive Black -0.673 140 .502 2.09 0.51 2.15 0.51 
     
Negative Black Male -3.456 140 .001 -0.21 0.41 0.04 0.39 
     
Total DAS -0.139 140 .889 2.81 0.32 2.82 0.33 
     
Note. Numbers in parenthesis presents the mean squared error. 
 
The results suggest that on Negative Black Female and Negative Black Male, females 
had a significantly larger mean as compared to males. Males had a lower means than Females 
with the DS, but it was not significant. Negative Black Female Stereotypes and Negative Black 
Males Stereotypes were significant meaning differences did exist by gender. The results are 
summarized in Table 32. 
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CHAPTER 6:  DISCUSSION 
 
 The primary purpose of this study was to investigate patterns of African American 
couples’ stereotyping and perceptions of couple adjustment, and examine the relationship 
between demographic variables and African American couples’ stereotyping of self and other 
African Americans in general, males and females and their couple adjustment. This study offered 
some insight into the relationships of African Americans in a heterosexual couple relationship. 
 
Assessment of Variables (and Instruments) 
 
Couple Adjustment 
 
 
As stated in this current study earlier, the factor-solutions items (Table 18) that loaded as 
significant also offered insight and the two components of DC1 & 2 factor-solutions. The factor 
solutions loaded on 4 different components than Spanier’s (1976) original DAS however, in this 
current study, AH/DH, DS and DC1 & 2, demonstrated significance in reliability and validity 
(Table 18). The AE/DH factor-solutions identified the following items:  demonstrations of 
affections, sex relations, and the negative loadings - have stimulating exchange of ideas, laugh 
together, calmly discuss something, and work together. The DS factor-solutions identified the 
following items:  how often do you discuss or have you considered divorce, separation, or 
termination of your relationship, how often do you or your mate leave the house after a fight, do 
you ever regret getting married or being committed, how often do you or your partner quarrel, 
how often do you and your mate get on each others’ nerve? The DC1 factor-solutions identified 
the following items:  handling family finances, matters of recreation, philosophy of life, aims, 
goals, and things believed important, making major decisions, leisure time- interest and 
activities, and career decisions. The DC2 factor-solutions identified the following items and 
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included 2 AE items:  religious matters, demonstrations of affection, friends, sex relations, 
conventionality (correct or proper behaviors), and ways of dealing with parents or in-laws, 
amount of time spent together, and household tasks. These intercorrelations are similar to 
Spanier & Thompson’s (1982) confirmatory factor analysis, which had the loadings of 
affectionate expression aligned with the other factors. The factors are substantially related to 
each other. Dyadic Consensus loaded with all of the items identified, yet in separate dimensions 
of consensus. Consensus includes negotiations and agreement, which is a give-and-take process 
that couples share establishing and encouraging similar attitudes between the couple (L’Abate & 
Talmadge, 1987).  Consensus is considered critical in facilitating stability (Larson, 1974). 
 Affectionate Expression items loaded with dyadic consensus. All of these dimensions are 
globally related to dyadic adjustment. Affectionate Expression items are related specifically to 
other dimensions (cohesion and consensus). Spanier (2001) identified this as supporting the 
theoretical constructs defined by Spanier & Cole (1976). Spanier (2001) stated in the original 
confirmatory analysis that it was better to keep relations between the residual or error portions of 
variables simple by maintaining noncorrelated errors of measurement and let factor loadings 
themselves become more complex and permit a complicated factor pattern matrix where 
variables could load on more than one factor. This (current) factor-solution fits this model.    
 
Stereotypes 
 
Although a factor analysis was never completed on the stereotype scale according to 
Kelly & Floyd (2001), Cronbach alpha was investigated. The loadings of a factor analysis of this 
current study (Table 19) indicated factor loadings for: Negative Black Female stereotypes:  
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Black women are ashamed of themselves, lazy, lying and trifling, give up easily, are weak, 
selfish and neglect their families. The Negative Stereotypes of Black Males were: Black men are 
hypersexual, dominating towards women, disrespectful, and unfaithful. The Positive Stereotypes 
of Blacks that loaded in the factor analysis were: Blacks are hard working, community oriented, 
and competent, Black men are proud of themselves, Black men are community oriented, Black 
men are intelligent, Black women are proud of themselves, Black women are community 
oriented, and Black women are intelligent.  
To further investigate the stereotype scale and the DAS as scales to investigate the 
hypotheses, MANOVA, ANOVA, Multiple Regressions, t-test, and Linear Regressions were 
used. Some of the MANOVAs weren’t significant in this study. A previous study identified a 
greater mean of males endorsement of negative stereotypes than females and Religiosity was 
related to endorsement of negative stereotypes (Kelly & Floyd, 2001), as well as African 
Americans with lower education (high school diploma or less education) endorsed more negative 
stereotypes compared to those with higher education (Allen Dawson & Brown, 1989). The 
significant items identified in the ANOVA indicate further studies through qualitative measures 
are needed to investigate and provide more insight on these findings. The Multiple Regressions, 
t-test, and Linear Regressions revealed no significance on any of the identified hypotheses, 
which indicates that a different design and other instruments may be necessary to do a similar 
inquiry to examine this phenomenon carefully.       
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Relationship of SS to DAS 
 
Cronbach alpha scores changed when reliability was ran and the alpha scores were  
significant with the 3 Stereotype components and the overall DAS were highly significant with 
DC fully contributing to that outcome (Table 21). Correlations also supported the total DAS and 
Positive Black Stereotypes, which had significant positive correlations. The Stereotype Scale did 
not show any significant prediction in correlation analysis to support negative stereotypes 
predicting a negative relationship to DAS couple adjustment. African Americans did not respond 
significantly to items that suggest a negative relationship with DS, AE. These sub-scales (DAS) 
did not highly support the hypotheses. However, DC sub-scale appeared to highly factor in the 
total DAS with African Americans and the DH sub-scale had significant correlation.  
 
Relationship of Demographic Covariates to Couple Adjustment 
 
A multiple regression was conducted to assess if gender (male vs. female), age, marital 
status (married vs. not), length of relationship, committed relationship (yes vs. no), employed 
(yes vs. no), income, education (college graduate vs. non-graduate), substance abuse (yes vs. no), 
partner substance abuse (yes vs. no), prison (yes vs. no), partner prison (yes vs. no), attend 
religious services (yes vs. no), partner attends religious services (yes vs. no), partner and you 
attend the same religious services (yes vs. no) and children (yes vs. no) predicts total DAS. Most 
of the results of the regression were not significant to the total DAS and the Demographics 
(independent variables). “Committed relationship” had the highest relationship to the total DAS. 
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Prison and Marital Status have significant prediction to total DAS; however, prison skewed low 
by the number of participants responding to that item. Many participants identified as married in 
this study therefore perceived as a committed relationship. This indicates a value of high 
significance between committed relationships and couple adjustments among African 
Americans. 
 
 
Relationship of Demographic Covariates to Stereotypes 
 
 
Addressing the first question with the hypotheses, “African American couples have 
negative patterns of stereotyping and perceptions of couple adjustment” results indicated that 
patterns do exist.  
 
This study indicated that females had higher Negative Black Female and Negative Black 
male stereotypes compared to men. This is a new insight to the patterns of endorsing negative 
stereotypes by African Americans. Previous research has found that males had greater 
endorsements of negative stereotypes than females (Kelly & Floyd 2001). Nevertheless, gender 
and a pattern of negative stereotypes were results in this study as in a previous study (Kelly & 
Floyd, 2001). More research needs to examine this change in consistency to explore how this is a 
change and what the indicators are. 
 
Another new phenomenon revealed significant was that older Blacks endorsed more 
Negative Black Female, Negative Black Male stereotypes than Black males. Perhaps older Black 
females do not view these endorsements as stereotyping, and relate to it as self esteem; therefore, 
their view of their endorsements are indicative of a projection of poor self esteem.  This may 
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suggest that the negative stereotypes endorsed refer to younger Black males and Black females 
who have not self actualized as Dubois describes the double consciousness theory  
(Du Bois, 1903/1964). Du Bois (1903/1964) explained this as the view of self through the eyes 
of hostile elements. The consequence is such that a person struggles to maintain a positive sense 
of self despite powerful forces pushing in the opposite direction. Perhaps older African American 
females view Black women in a struggle to hold on to a positive sense of self. As Allen & 
Bagozzi (2001) suggest, it takes tenacity for African Americans to hold on to a positive sense of 
self and the group despite the destructive aspects of the dominating culture historical 
intergenerational influence through the destructive experiences and oppression. The cohort of 
older African Americans were also identified in previous studies as endorsing negative 
stereotypes compared to younger African Americans. (Allen et al, 1979; 1986; 1989; 1992; 
2001). The findings of the current study partially support the first question that African 
American couples have negative patterns of stereotyping and perceptions of couple adjustment. 
 
It also partially supports the second hypotheses from the second question: “There will be 
a relationship between demographic variables and African American couples’ negative 
stereotyping and African Americans overall couple adjustment.”  
 
The only demographic variable that had a significant relationship with African 
Americans stereotyping and couple adjustment is commitment; however, this is a positive 
stereotype. Therefore, the hypotheses referring to negative stereotyping is not fully valid if 
positive stereotyping is considered acceptable. Pinderhughes (2008) suggests stereotypes are 
valued as negative whether they sound positive or negative and they are considered a societal 
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projection.  The overall couple adjustment and Positive Black characteristics such as hard 
working, community oriented, intelligent, competent, and being proud of themselves are factors 
that contribute to African American’s relationship. Perhaps African Americans view these 
positive stereotypes as qualities that contribute to character development, thus indicating these 
positive characteristics as admirable and to exchange these qualities or embrace these qualities 
while in a relationship influences commitment. LaTaillade (2006) suggested that qualitative 
research indicates that African Americans value commitment and marriage as a milestone 
indicating to the community achievement and success.  
 
Both hypotheses were partially supported in this current study. The significant findings in 
this study yielded the following: 1) older age is correlated with Negative Stereotypes of Black 
Females and Negative Stereotypes of Black Males; 2) Females had higher Negative Stereotypes 
of Black Women and Negative Black Men Stereotypes compared to males and 3) Committed 
Relationships and Positive Black Stereotypes related highly to African Americans Couples’ 
Adjustment. 
 
This current study also investigated if Positive Stereotypes, Committed Relationships, 
and Couples Adjustments were more significant between African American Men or African 
American Women, and the results show no differences between the genders.  
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Limitations of the Study 
 
The scales and sub-scales used in this study may be limitations in investigating 
stereotypes and their effect on African American couples adjusting in their relationships.  
However, the instruments used were able to provide partial support through the analysis used to 
investigate the research questions in this current study. A known limitation may be that this was 
a cross-sectional study which is not designed to address issues of causality.  This suggests that 
longitudinal and experimental designs appear necessary to examine causal relationships that may 
exist among the variables examined in this study.   
 
Another limitation may be that this sample cannot be generalized to all African American 
marriages or couple relationships. Participants included 101 females and 41 male which may not 
represent African American responses at large.  Also, approximately 18 of those initially 
registered in the study did not participate. Thus, it is unclear as to how nonparticipants might 
differ from the couples in the study. This study was skewed towards high education with 31 
participants idicating they attended college and 84 indicating they completed college. The study 
is limited to self-report questionnaires. Limitations such as trust, self esteem, mindfulness, 
romantic attachment, and racial identity were not examined as variables; therefore, these 
components were not weighed in the responses and may be factors to examining internalized 
racism with couple adjustment. This study did not survey couples. Only individuals in a couple 
relationship were surveyed, which may be another limitation to consider. This area of study is 
very limited in research, and needs further examination using qualitative research, which may 
offer a closer more dynamic view. 
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Implications for Further Research 
 
 
Previous studies noted (Kelly & Floyd, 2001; Kelly and Floyd, 2006) moderate support 
for a negative association between internalized racism and both dyadic trust and marital 
satisfaction, and this study suggests low support for a negative association between internalized 
racism and dyadic adjustment in African American couple relationships.  This study yielded 
minimal to no relationship of African American couple adjustment when examining the 
outcomes of the influence of negative stereotyping.  
 
African Americans appear to adjust in their relationships despite the impact of negative 
stereotyping of self or each other. It appears that this study doesn’t reflect what previous studies 
(Kelly & Floyd, 2001; Kelly & Floyd, 2006; Taylor & Zhang, 1990) examine concerning the 
outcomes of internalized racism in the couple adjustment. Perhaps the influence of response bias 
is an indicator in this study and African Americans may have indicated response bias due to the 
idea to present well in this study.    
 
 African American women’s high endorsement of negative stereotypes does not appear 
to influence couple adjustment in a negative way. This implication may be due to issues related 
to self esteem, mindfulness, and trust which are components of intimacy (Stinnett & Walters 
(1977); Langer, 1989). This study didn’t examine if respondents felt that their partners were 
meeting each other’s needs and desires, which are values related to couple satisfaction (Bahr, 
Chappell & Leigh, 1983; Bohlander, 1999; Fields, 1983). Perhaps the African Americans who 
participated in this study experience heightened flexibility, open mindedness and flexibility 
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rather than high incidents of criticism and rigidity in their couple relationship or there may be an 
acceptance of each other that criticism and rigidity is not a factor that works against their overall 
couple satisfaction. Another implication may be that response bias (Spanier, 1976) may be a 
factor because in 1980, 45 percent of all African American women 15 years old and over were 
currently married; by 1995, the figure had declined to 38 percent.  For African American men, 
the corresponding figures were 49 percent and 43 percent (Census, 2000). Also, African 
Americans woman divorce at a rate that is more than double than that of their White and 
Hispanic counterparts (Tucker & Kerman, 1995). These trends have not changed (Census CPS, 
2008); therefore, the responses may be questionable.  
 
 
Clinical Implications 
 
 Clinicians need to query African American couples accordingly with these points in 
mind to assess levels of intimacy and how couples define satisfaction in their relationship to 
examine whether the influence of negative stereotyping in the couple relationship is a factor, and 
if criticism or rigidity of such weighs in their interaction thus affecting satisfaction and overall 
adjustment in the relationship. 
 
 Clinical implications may be relative to how participants conceptualize the 
characteristics used to describe stereotypes and how do the stereotypes construct fit within a 
social justice perspective as a clinician? Clinical implications may be thought about by 
considering Colgan-McCarthy and O’Reilly-Byrne (2008, p327)) quotation of Mikhail Bakhtin, 
“The word in language is half someone else’s. It becomes “one’s own” only when the speaker 
populates it with his own intent, his own accent, when he appropriates the word, adapting it to 
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his own semantic and expressive intention.”   This quote can be adapted to mean many things; 
however, in regards to this study, a clinical implication may be to query couples to help them 
understand the language they give to their own narrative. Clinicians can help them hear their 
narratives by echoing or mirroring back to them the concepts they convey in the language 
offered to describe their narrative. Also, Clinicians can help the partners by having them exercise 
the same to each other. This intra-cultural approach between the couple may need to be discussed 
within the contexts of describing dominant constructs that influences their narratives for the sake 
of justice to be revealed and to ensure as much as possible the interplay of dominant cultural 
narratives that coexist in their stories.  Colgan-McCarthy and O’Reilly-Byrne (2008) suggest that 
without this consideration the moral quest to help couples understand each other and themselves 
in the narrative will ultimately fail. Marginalizations such as, poverty, gender, and ethnic origin, 
may enable partners to feel excluded or silenced, thus project the emotional and mental affects of 
these injuries or injustices to their partners. Language such as, “Stereotypes” may not be used as 
a dominant language between partners, but language such as, lack of self esteem, lack of 
confidence, and lack of self respect, or the opposite such as, too much self esteem, too much 
confidence, too much self respect that appears one-sided  may have a dominant stance in their 
narratives. Clinicians would need to be mindful and careful to not force clients to fit within their 
proposed ideology of “culture” but to learn the language of the couple and have them convey the 
narrative of their culture and how their values and norms play out in their relationship.  This 
suggest that clinicians assist with decoding language by adapting it to convey an expressive 
intention in a context that is fluid and suggest fair consideration for change.  
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 Positive stereotypes were identified as having a relationship with commitment. 
Although stereotypes within it have negative connotations connected to it, the participants in this 
study viewed it as a factor that encourages commitment. The language itself relates to character 
development and the participants indicated the characteristics of stereotypes can lead to 
commitment, while couple consensus has strong influences on couple adjustment.   
 
 Also, the fact that this study did not measure racial identity may indicate that the 
findings of negative stereotyping in couple relationships are not well represented. Therefore, the 
idea of conflicting racial attitudes in couple relationships may not be well represented, so 
clinicians need to examine racial attitudes and racial identity to assess if couple adjustment is 
weak and not rely on these outcomes as a generalized outcome in African American couple 
relationships. 
       
  
Conclusion 
 
The current study offers a contribution to the Family Therapy literature by exploring 
these variables and offering significant findings that weren’t revealed in previous studies. Studies 
in Black sociology may be changing in ways not yet recognized. An ecological approach 
examining political and economic changes may need to be considered in future studies.  The idea 
that negative stereotypes predict African Americans’ couple adjustment was not seen as 
significant in this study. However, the existence of negative stereotypes in African American 
couple relationships was seen as significant. This suggests that negative stereotypes do exist in 
the components of couple adjustment, but commitment, positive stereotypes, and couple’s 
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overall adjustment are significant factors to consider when treating couples.  However, negative 
stereotypes do not predict African Americans not adjusting well in their couple relationships in 
this study. 
Clinicians working with African American couples will need to consider the findings in 
this study while treating couples working to attain affection, satisfaction, closeness, and 
consensus in their relationships. Clinicians can help clients identify themes like sadness, shame, 
guilt and pain experienced in their intimate relationships (Pinderhughes, 2008). They could use 
these findings as a narrative to bring healing and help them work towards desired goals of 
intimacy. Pinderhughes (2008) indicated that the undoing of negative consequences is imperative 
for mental health wellness. Further examination of studies developing inquiries of the identity 
development of African Americans in couple relationships may enable more insight and increase 
awareness of characteristics negatively affecting couple adjustment. Resilience may be a variable 
to explore in experimental designs investigating this phenomenon to gain insight in some of the 
outcomes of this study. This area of research in couple and family therapy may expand as 
researchers continue to develop and test theoretical models to understand how African American 
couples experience negative stereotypes in their relationship and develop some aspects of couple 
adjustment that sustains their relationship.     
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Appendix B. 
                                            Complete Questionnaire   
 
A Study on African American Couples 
 
  We invite adult African Americans to participate in a study that will take approximately 
20 minutes to complete examining influences on adjustments in their relationships. The 
following study is conducted anonymously. 
  
 
*1) Are you and your partner at least a 2nd generation African American? 
 Yes   No   
 
*2) Are you 18 years old or over? 
 Yes   No   
 
*3) Are you in a heterosexual relationship? 
 Yes   No   
 
If you answer "no" to any of these questions, Please do not go further in this interview. 
If you answer "yes"  to all of these questions, please proceed in this interview. 
 
  Please respond to the following items by selecting the answer below which most clearly 
represent your personal opinion to each statement. 
 
*4) Most Black people are ashamed of themselves. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*5) Most Black people are lazy. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*6) Most Black People neglect their families (don't take care of them). 
  
 - Strongly Agree 
 - Agree 
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 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*7) Most Black people are lying and trifling. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*8) Most Black people are hard working. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*9) Most Black people do for others. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*10) Most Black people give up easily. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*11) Most Black people are weak. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*12) Most Black people are proud of themselves. 
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 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*13) Most Black people are selfish. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*14) Most Black people are community oriented. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*15) Most Black people are intelligent. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*16) Most Black people are hypersexual (over sexed). 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*17) Most Black people are competent (capable). 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
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*18) Most Black people think that portrayals of Blacks in the media (TV, movies) are pretty 
accurate. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*19) Most Black men are ashamed of themselves. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*20) Most Black men are lazy. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*21) Most Black men neglect their families (don't take care of them). 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*22) Most Black men are lying or trifling. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*23) Most Black men are hard working. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
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 - Disagree 
 - Strongly disagree 
 
*24) Most Black men do for others. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*25) Most Black men give up easily. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*26) Most Black men are weak. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*27) Most Black men are proud of themselves. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*28) Most Black men are selfish. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*29) Most Black men are community oriented. 
  
 - Strongly Agree 
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 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*30) Most Black men are intelligent. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*31) Most Black men are hypersexual (over-sexed). 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*32) Most Black men are competent (capable). 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*33) Most Black men are chauvinistic (sexist). 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*34) Most Black men are charismatic (full of personality). 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*35) Most Black men are dominating towards women. 
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 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*36) Most Black men are respectful to their partners. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*37) Most Black men are faithful to their partners. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*38) Most Black men prefer lighter skinned women. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*39) Most Black men want to be like sports and entertainment celebrities. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*40) Most Black women are ashamed of themselves. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
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*41) Most Black women are lazy. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*42) Most Black women neglect their families (don't take care of them). 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*43) Most Black women are lying and trifling 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*44) Most Black women are hard working. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*45) Most Black women do for others. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*46) Most Black women give up easily. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
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 - Disagree 
 - Strongly disagree 
 
*47) Most Black women are weak. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*48) Most Black women are proud of themselves. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*49) Most Black women are selfish. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*50) Most Black women are community oriented. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*51) Most Black women are intelligent. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
*52) Most Black women are hypersexual (over-sexed). 
  
 - Strongly Agree 
 - Agree 
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 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*53) Most Black women are competent (capable). 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*54) Most Black women are emasculating (castrating, make men feel less manly). 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*55) Most Black women are competitive. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*56) Most Black women are dominating towards men. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*57) Most Black women are respectful towards men. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*58) Most Black women are feminine 
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 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*59) Most Black women prefer lighter skinned men. 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
*60) Most Black women want to look like the women they see in the media (TV, movies, ads). 
  
 - Strongly Agree 
 - Agree 
 - Neither agree nor disagree 
 - Disagree 
 - Strongly disagree 
 
  Most persons have disagreements in their relationships. Please indicate the approximate 
extent of agreement or disagreement between you and your partner for each item on the 
following. 
 
*61) Handling family finances. 
  
 - Always agree 
 - Almost always agree 
 - Occasionally disagree 
 - Frequently disagree 
 - Almost always disagree 
 - Always disagree 
 
*62) Matters of recreation. 
  
 - Always agree 
 - Almost always agree 
 - Occasionally disagree 
 - Frequently disagree 
 - Almost always disagree 
 - Always disagree 
 
*63) Religious Matters. 
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 - Always agree 
 - Almost always agree 
 - Occasionally disagree 
 - Frequently disagree 
 - Almost always disagree 
 - Always disagree 
 
*64) Demonstrations of affection. 
  
 - Always agree 
 - Almost always agree 
 - Occasionally disagree 
 - Frequently disagree 
 - Almost always disagree 
 - Always disagree 
 
*65) Friends. 
  
 - Always agree 
 - Almost always agree 
 - Occasionally disagree 
 - Frequently disagree 
 - Almost always disagree 
 - Always disagree 
 
*66) Sex relations 
  
 - Always agree 
 - Almost always agree 
 - Occasionally disagree 
 - Frequently disagree 
 - Almost always disagree 
 - Always disagree 
 
*67) Conventionality (correct or proper behavior). 
  
 - Always agree 
 - Almost always agree 
 - Occasionally disagree 
 - Frequently disagree 
 - Almost always disagree 
 - Always disagree 
 
*68) Philosophy of life 
  
 - Always agree 
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 - Almost always agree 
 - Occasionally disagree 
 - Frequently disagree 
 - Almost always disagree 
 - Always disagree 
 
*69) Ways of dealing with parents or in-laws. 
  
 - Always agree 
 - Almost always agree 
 - Occasionally disagree 
 - Frequently disagree 
 - Almost always disagree 
 - Always disagree 
 
*70) Aims, goals and things believed important 
  
 - Always agree 
 - Almost always agree 
 - Occasionally disagree 
 - Frequently disagree 
 - Almost always disagree 
 - Always disagree 
 
*71) Amount of time spent together 
  
 - Always agree 
 - Almost always agree 
 - Occasionally disagree 
 - Frequently disagree 
 - Almost always disagree 
 - Always disagree 
 
*72) Making major decisions 
  
 - Always agree 
 - Almost always agree 
 - Occasionally disagree 
 - Frequently disagree 
 - Almost always disagree 
 - Always disagree 
 
*73) Household tasks 
  
 - Always agree 
 - Almost always agree 
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 - Occasionally disagree 
 - Frequently disagree 
 - Almost always disagree 
 - Always disagree 
 
*74) Leisure time interest and activities 
  
 - Always agree 
 - Almost always agree 
 - Occasionally disagree 
 - Frequently disagree 
 - Almost always disagree 
 - Always disagree 
 
*75) Career decisions 
  
 - Always agree 
 - Almost always agree 
 - Occasionally disagree 
 - Frequently disagree 
 - Almost always disagree 
 - Always disagree 
 
*76) How often do you discuss or have you considered divorce, separation, or termination of 
your relationship? 
  
 - All the time 
 - Most of the time 
 - More often than not 
 - Occasionally 
 - Rarely 
 - Never 
 
*77) How often do you or your mate leave the house after a fight? 
  
 - All the time 
 - Most of the time 
 - More often than not 
 - Occasionally 
 - Rarely 
 - Never 
 
*78) In general, how often do you think that things between you and your partner are going 
well? 
  
 - All the time 
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 - Most of the time 
 - More often than not 
 - Occasionally 
 - Rarely 
 - Never 
 
*79) Do you confide in your mate? 
  
 - All the time 
 - Most of the time 
 - More often than not 
 - Occasionally 
 - Rarely 
 - Never 
 
*80) Do you ever regret that you married (or committed to be together)? 
  
 - All the time 
 - Most of the time 
 - More often than not 
 - Occasionally 
 - Rarely 
 - Never 
 
*81) How often do you or your partner quarrel? 
  
 - All the time 
 - Most of the time 
 - More often than not 
 - Occasionally 
 - Rarely 
 - Never 
 
*82) How often do you and your mate get on each others' nerves? 
  
 - All the time 
 - Most of the time 
 - More often than not 
 - Occasionally 
 - Rarely 
 - Never 
 
*83) Do you kiss your mate? 
  
 - Everyday 
 - Almost Everyday 
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 - Occasionally 
 - Rarely 
 - Never 
 
*84) Do you and your mate engage in outside interest together? 
  
 - All the them 
 - Most of them 
 - Some of them 
 - Very few of them 
 - None of them 
 
  How often do the following occur between you and your mate? 
 
*85) Have a stimulating exchange of ideas? 
  
 - Never 
 - Less than once a month 
 - Once or twice a month 
 - Once or twice a week 
 - Once a day 
 - More often 
 
*86) Laugh together 
  
 - Never 
 - Less than once a month 
 - Once or twice a month 
 - Once or twice a week 
 - Once a day 
 - More often 
 
*87) Calmly discuss something 
  
 - Never 
 - Less than once a month 
 - Once or twice a month 
 - Once or twice a week 
 - Once a day 
 - More often 
 
*88) Work together on a project 
  
 - Never 
 - Less than once a month 
 - Once or twice a month 
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 - Once or twice a week 
 - Once a day 
 - More often 
 
  There are some things about which couples sometimes agree or disagree. Indicate if 
either item caused differences of opinions or were problems in the past few weeks. 
 
*89) Being too tired for sex 
 Yes   No   
 
*90) Not showing love 
 Yes   No   
 
*91) The following represent different degrees of happiness in your relationship. The middle 
point, "happy," represent the degree of happiness of most relationships. Identify below 
the phrase which best describes the degree of happiness, all things considered, of your 
relationship. 
 Extremely Unhappy 
 Fairly Unhappy 
 A little unhappy 
 Happy 
 Very Happy 
 Extremely Happy 
 Perfect 
 
*92) Which of the following statements best describes how you feel about the future of your 
relationship. Choose the statement number below. 
 
5.  I want desperately for my relationship to succeed, and would go to almost any length to see 
that it does. 
4.  I want very much for my relationship to succeed, and will do all I can to see that it does. 
3.  I want very much for my relationship to succeed, and will do my fair share to see that it does. 
2.  It would be nice if it succeeded, but I can't do any much more than I am doing now to keep 
the relationship going. 
1.  It would be nice if I succeeded, but I refuse to do any more than I am doing now to keep the 
relationship going. 
0.  My relationship can never succeed, and there is no more that I can do to keep the relationship 
going. 
  
 - 5 
 - 4 
 - 3 
 - 2 
 - 1 
 - 0 
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  Please answer the following demographical questions. 
 
*93) What is your gender? 
 Male   Female   
 
*94) What is your age? 
  
 
*95) What is your couple status? 
  
 - Married living together 
 - Married not living together 
 - Not married living together 
 - Not married not living together 
 
*96) What is the length of your relationship? 
  
 
*97) Do you feel you are in a committed relationship? 
 Yes   No   
 
*98) Are you employed? 
 Yes   No   
 
*99) What is your income status? 
  
 
*100) What is your education status? 
  
 - Not completed high school 
 - Completed high school 
 - Post high school (e.g. vocational) 
 - College 
 - Completed college 
 
*101) Do you have a substance abuse history? 
  
 - Yes 
 - No 
 
*102) Does your partner have a substance abuse history? 
 Yes   No   
 
*103) Have you ever been in prison? 
 Yes   No   
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*104) Have your partner ever been in prison? 
 Yes   No   
 
*105) Do you attend a religious institution? 
 Yes   No   
 
*106) Does your partner attend a religious institution? 
 Yes   No   
 
*107) Do you and your partner attend the same religious institution? 
 Yes   No   
 
*108) Do you have children? 
 Yes   No   
 
*109) How many children do you have that are 18 years and under? 
  
 
*110) How many children do you have that are over 18 years old? 
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Appendix C. 
Example of a Completed DAS Scoring Page 
Please refer to: 
 
Spanier, G. B., (2001). Dyadic Adjustment Scale User's Manual. Multi-Health Systems. New 
York. 
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Appendix D. 
Example of a Completed DAS Profile Form 
 
Please refer to: 
Spanier, G. B., (2001). Dyadic Adjustment Scale User's Manual. Multi-Health Systems. New 
York. 
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